ity p ,,,tafnew'pmgtamsandmitxanvesandthe
‘ongoing implemeéntition, mtuatmaud impmvammtnfcummpmgmms

FACTOR 1 - BROGRAM SCOPE AND EFFECT
SCOPE

iges the work of y skilled and roylti-diseipling

IAng 0Tk O ary professional staff
f program development, impletnentation and evaluation activities to improve
m;nomy health and ehminm health disparities

Plans; coordinates M&wmmmnﬁaﬁwm demonatrations and.other aasmned projects.to
develop, analyze, implement and modify policy, programs and processes related to vulnerable
populations, Outcomes produced facilitate management decisions involving strategic policy and
programs.

R

emme e eur AN



ce and assistance
- responsibilities as they

tesearch needs related to Office




frati vev supems:on of the Dtrector of the Ofﬁce of Mmonty Health who
; olicies and objedtives. Activities are performed
terms of overall adequacy i in attmnmg the ohiectwes of the



SRRt

PR

andmmaaqzﬂtymngstaff ' i

Evalugtes the performang ‘-suhordinat:i employees. Recoends awards and/or bonuses for
8 review,

; tsftom am‘l’ yees Gives advice, counsel and instructions to
istrative: rs. Hears group grievances and serious unresolved
es wm office Dimctor for a decision, as needed.

stponsible for interacting with officials from other wotk units and providing recommendatxons
to managers at higher levels in the organization.

ipportive work environment, B;nsuras that the principles of quality management are
itito the wotk environment by identifying work barriers and developing ways to
raduce them, promoting team building and improving work processes.

Furthm equal employment opportumty by demonstraung faarness in selections, encouraging and
achiev  fhir treatment of minority group employees and
demonatraﬁng aensitmty to ths devalopment needs of all employees, including consideration of

the knowledge and skxlls needed to perform job functions.
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ety of audiences both

ing projects, planning activities.and providing oversight

thnt is-divected. - Represerts-and negotiates the Office

riacts is to collect information, communicate Office

ies 1o improve the lives of vulnerable populations.
d, fisgotiate or setile matters involving

 incymibenit must infinence supervisors and other

y ipkdirstand, secept, aid iniplement findings and

At least 50% of the -worlclea&zm ig at the G8-13 level or above.

FACTOR 6 - OTHE!

R CONSIDERATIONS

The incumibent has expert knowiedge
activities that depend upon creating c
organizationial gouls und objectives of their own. The incunibent must orchestrate a careful
provess of biidge-uilding with internal and external organizations with limited resources that
require the ingymbenit 4o leverage the good will and resources of other organizations and
maximize the techuical and relational skills of his/her staff. .

in the atea of health disparities and is required to direct

The incumbent is responsible for analyzing data, programs and policy changes to assess the
impact on CMS operstions, vulnerable populations and assigned workloads. Incumbent’s
recommendations:ars freauently used to form the basis for policies, procedures, and actions of
federal officials and policy makers and to meet the needs of health care researchers and other
cugtomers. The ingumbent directs and monitors the planning, development and implementation
of vatied and complex démonstrations, studies and analyses assigned to the unit. The incumbent
is-responsible for itegrating the work of assigned wotk area and-ensuring compatibility and
consistency of workload directed and the accurate reflection of Federal and Agency guidelines
and procedures.

pon creating collaborative relationships with multiple parties with specific.
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