models and identifies
weingand delivery

Reviews, evaluates, and develops Medicare contractor operations issuances to ensure compliance
with Federal contract management and regulatory oversight. Develops realistic options that
attemnpt to resolve the problems identified.
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wi ":Eangressional commiitees and staff in performing
n‘pﬁm ‘before the oommittaes, often

s d wut‘amces mth CMS staff and serves as a source of background data on
n preparation for the meehngs and confcrences Contributes to

Typically serves as a Contracting Officers Technical Representative (COTR) and/or
Goveriment Task Leader (GTL) on health progtam contracts as needed.

Perforis other diities ay assignid that are related to tils position.

FL 1-8, 1550 pts |

Mastery knowledge of health equlty issues as they relate specifically to one of the following

populations: racial and ethnic minorities, people living with disabilities, LGBT, rural
communities, women or low income.




ngemment practices. and organizational str
o develop improvements to more efﬁc:enﬂy

ing facts and recommendations or solutions. in clear,

-*mi pmgl!ams operations. to eﬂ'eetively plan,
‘issues. Certifica onasaCORfGTmeqmmd

Skill in managing large programs and demonstration projects, e.g., negotiating, organizing and
e efforts of staff in other CMS components and other federal
‘- ‘tmits, ‘as well as members of the public, advisory cammittaes or private

prepar speeialreportaandanalyaesforc"' §
andassi ents involving coordination across organiz

Ith care dehvery system.
payment and
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etformed without guidm where 6n1y the incumbent’s own mdemﬁding of
ad ,‘ Frati on polmy and direction serves as a guide or limit.

FL 4-5,325 pts

pmmm- ml reqmres indapendenee end resourcefilness in caying out the plamung,
coordmation and implementation required. Assignments involve a wide range of important,
sensitive issues relited to the smooth and effective operation of the Agency.

FL 5-5, 325 pts

The purpose of ﬁi.e position is to advise-and assist the manager in carrying out program planning
and opetations responsibilities. The incumbent's work contributes to the efficient operation of

CMS programs and has a direct effect on Central Office, Regional, State, and/or contractor
relationships.

FL 6-3

Contacts are with a wide variety of people at all levels within CMS, as well as with congressional

staff members, State officials, representatives of other government agencies, and managers of the
health care industry.

FL 3-¢, 180 pts

ting an vit "nees and provi"' j‘-"g advice on a w1de range of program and
management issues for CMS. Represents CMS at external meetings and presents the agency
perspective on any subject area,

FL 8-1, 5 pts
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‘No unusual physical effort is required; some travel may be necessary.
Factor 9. Work Environment FL9-1,5 pis
The work is performed in a clean office setting with no environmental hazards.

TOTAL POINTS 3290 = GS-13




