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and
State Plan Supplement for the State Supported Employment Services Program

Connecticut Department of Rehabilitation Services; Bureau of Education and Services for the Blind State Plan for Fiscal Year 2015 (submitted FY 2014)

Attachment 4.11(c)(4) Goals and Plans for Distribution of Title VI, Part B Funds 

Specify the state's goals and priorities with respect to the distribution of funds received under section 622 of the Act for the provision of supported employment services.

State of Connecticut, Department of Rehabilitation Services; Bureau of Education and Services for the Blind, Vocational Rehabilitation (VR) Program 

DRAFT
Goals and Plans for Distribution of Title VI, Part B Funds

It is the primary goal and priority of the Vocational Rehabilitation Program to consider supported employment as an option in all circumstances where the provision of these services will increase the likelihood of placement success for people with significant, multiple barriers to employment.

The Vocational Rehabilitation Program for individuals who are blind received $45,000 in Title VI, Part B funds for fiscal year 2013. All of these dollars were available for the provision of direct services.  In Fiscal Year (FY) 2013, there were 5 clients who achieved employment outcomes in supported employment settings. The funding source for long-term support for 4 of these situations was the Department of Developmental Services, with a community rehabilitation program providing the direct job coaching support in 3 of the cases, and a volunteer organization providing the direct job coaching support in the fourth situation. In the fifth placement situation, job coaching and long-term support was provided by a member of the client’s family to ensure that the client remains successfully employed.  
One new client was found eligible for supported employment services during the fiscal year.  Of the 20 clients that were eligible for supported employment services during the fiscal year, 5 clients achieved employment outcomes, 13 individuals were in a service status, 1 individual was in eligibility status, and 1 individual exited the program without achievement of an employment outcome due to medical reasons. Of this total number of eligible individuals, Title VI, Part B funds have been utilized for 2 individuals during the fiscal year. 
As noted above, community rehabilitation programs continue to be utilized most frequently as the providers of extended services for the employment programs coordinated in the past year.  In the current and upcoming year, this approach will continue to be utilized.  This is based on the history of job placement outcomes from preceding fiscal years that has continually demonstrated the proven ability of community rehabilitation providers to employ job coaches and vocational instructors necessary for the provision of long-term employment supports, combined with their willingness to periodically assume the cost of providing extended services when other public funding options are not available.  This arrangement is especially important, given the limited availability of third party funding from other public agency providers. 
In addition to the option of utilizing community rehabilitation providers for the provision of extended services, the successful utilization of natural supports through a client’s family and the use of a volunteer organization in one other placement situation have shown promise as a practice to replicate to expand options for the provision of support services. It is a high priority goal to identify all possible providers of long-term funding to cover the cost of providing the supports over an extended period of time.  In addition to seeking out community rehabilitation providers who can financially assume the role of becoming the provider of extended services, the Vocational Rehabilitation Program will continue to explore the option of utilizing volunteer groups, employers, and families where feasible to offer natural supports as an option. The Program will also continue to contract with community rehabilitation providers who can access public and private funds for people with multiple disabilities in order to secure supported employment placements.  

In order to facilitate the identification of supported employment options for transitioning high school students, Vocational Rehabilitation Counselors participate in Planning and Placement Team meetings (PPTs) and work in cooperation with the Children's Services Program at BESB.  The number of students who are legally blind who are age fourteen and older continue to be tracked by the Vocational Rehabilitation Program to ensure that services are offered and made available. To strengthen the continuum of services for children with vision impairments who are served by the Bureau’s Children’s Services Program, the Vocational Rehabilitation Program will begin to serve these individuals as well as students who are legally blind effective with the new federal fiscal year. Traditionally, children who met the statutory definition of visually impaired were referred to the Bureau of Rehabilitation Services for vocational rehabilitation while those students meeting the statutory definition of legal blindness transitioned into the Vocational Rehabilitation Program at BESB. This change in the transition process will ensure the same level of collaboration and program activities for all transition-age students served by the Bureau. There are approximately 100 students of transition age who meet the criteria for visually impaired, and for whom referrals into Vocational Rehabilitation are anticipated.
Over the past two years the program has assigned one Vocational Rehabilitation Counselor as the single point of contact to work with individuals who have significant, multiple barriers to employment. This Counselor has been focusing on working with the transition-age students in the school system to identify linkages to long-term support services before graduation from High School. He has reached out to the Department of Developmental Services and the Department of Mental Health and Addiction Services to ensure clients are found eligible for their services if applicable and are receiving services prior to graduation.  He has participated in many outreach activities and panels to educate providers as to the benefits of long-term supports. The goal of the next year is to also work with adults as well as transition age students to find more clients eligible for Supported Employment funding. 

The Vocational Rehabilitation Program will continue to distribute funds to providers and employers who can offer the long-term assurances that supports will be in place to enable people with the most significant disabilities to participate in competitive, integrated employment at or above the state minimum wage rate.  Vocational Rehabilitation Program staff will continue to participate in Planning and Placement Team meetings early in the transition process to identify the need for supported employment services, and to identify providers, both private and public, that may offer services while a student is preparing to transition from public or private education into employment.  Vocational Rehabilitation Counselors will also utilize supplemental evaluations through community rehabilitation providers to identify the need for supported employment services prior to the development of Individualized Plans for Employment in situations where it is uncertain if long-term supports will be necessary to ensure a successful placement outcome.

