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C S A V R

NEWS UPDATE

FOR

FRIDAY, JULY 10, 2009
As we head into the dog days of the summer, it is time to speculate on what lies ahead. While we have touted the fact that this Democrat controlled Congress has the potential muscle to move legislation at an astonishing pace (ARRA), it also can easily slip into partisan and intra party wrangling (health care reform). At this time, it would appear that efforts to quickly pass the reauthorization of the Workforce Investment Act (WIA) and its Title IV – the Rehabilitation Act will likely be delayed until the second year of this Congress. Of course, given the great majority of the Democrats in Congress along with President Obama in the White House, there is always the potential for a quick change of direction depending on various pressure points. However, assuming that those pressure points do not bubble up to any great extent, it would appear that the Senate in particular will likely be bogged down for the rest of the calendar year in health care reform, cap and trade, the Supreme Court nomination and perhaps immigration reform – not to mention appropriations. Yes, the plate appears to be very full. However, whenever Congress does get around to WIA – there is at least one new challenge that will demand our attention. There is an increasing interest by influential members of Congress to move the Rehabilitation Services Administration (RSA) from the Department of Education into the Department of Labor. Initially, it appeared that this was mainly a House issue, however, in recent weeks it appears that this idea has picked up some momentum in the Senate as well. In a few weeks, CSAVR will convene its Summer Executive Committee and will likely take a formal position on this controversial issue.
Earlier this week, we noted that the President announced his intention to nominate Alexa Posny as the next Assistant Secretary of the Office of Special Education and Rehabilitative Services (OSERS). Below is a link which contains more information about Dr. Posny, taken from the White House’s announcement. 
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Alexa E. Posny, Nominee for Assistant Secretary for Special Education and Rehabilitative Services, Department of Education
Alexa E. Posny currently serves as the Commissioner of Education for the state of Kansas.  As Commissioner, she is responsible for helping over 450,000 students meet or exceed high academic standards, licensing over 45,000 teachers, and overseeing a state education budget of a little over $4.5 billion dollars.  Prior to this, Posny was appointed as the Director of the Office of Special Education Programs (OSEP) for the U.S. Department of Education, a position in which she assisted state and local efforts to effectively educate all children and youth with disabilities. Other positions that Posny has held included the Kansas Deputy Commissioner of Education , Kansas State Director of Special Education, Director of Special Education for the Shawnee Mission School District, Director of the Curriculum and Instruction Specialty Option as part of the Title 1 Technical Assistance Center (TAC) network of TACs across the United States, and a Senior Research Associate at Research and Training Associates in Overland Park, KS.  Posny earned her bachelor’s degree from the University of Wisconsin at Stevens Point, a master’s degree in behavioral disabilities and a doctorate in educational administration both from the University of Wisconsin Madison.  Currently she serves on the Board of Directors for the Chief State School Officers, the National Council for Learning Disabilities, and chairs the National Assessment Governing Board’s Special Education Task Force.  Most importantly, she has been a teacher at the elementary, middle and high school levels and remains a teacher today, serving as adjunct faculty with the University of Kansas. 
I believe that Dr. Posny is a marvelous choice to run OSERS as she is a strong advocate for “Transition” services and has a good knowledge of the vocational rehabilitation program. Having worked previously as the Director of the Office of Special Education (OSEP), she already knows many of the key players and issues and possesses a keen recognition of the inner workings of the federal government.
In other key Obama Administration organizational activity, Kathleen Martinez was recently confirmed to be an Assistant Secretary of Labor at the Office of Disability Employment Policy (ODEP). Since 2005 she has served as the Executive Director of the World Institute on Disability (WID) and worked on employment, asset building, independent living, international development, diversity, and gender issues. She has a great reputation relative to her knowledge of a range of important disability policy issues.

Jane Oates was recently confirmed as the Assistant Secretary for Employment and Training Administration (ETA) at the Labor Department. Oates has served as executive director of the New Jersey Commission on Higher Education, senior policy advisor to Governor Jon Corzine, and senior policy advisor to Senator Ted Kennedy (D-MA) for the Health, Education, Labor and Pensions (HELP) Committee. CSAVR has had the privilege of working with her in the past and we look forward to working with her in her new role of running the ETA.
Early last week, Paul, Rita and I met with Kelly Buckland, the new Executive Director of the National Council on Independent Living (NCIL). I wanted to share with him the working relationship that CSAVR had with John Lancaster, NCIL’s former Executive Director, and our desire to continue that working relationship and partnership with NCIL, under his leadership. Buckland responded positively, saying it would be a great opportunity for VR and IL to work together on those things in which we could collaborate and mutually support. We talked about several areas of mutual interest and concern, including the Rehabilitation Act reauthorization and some of the legislative changes NCIL would like to make to the Act. We agreed to talk again after the CSAVR Executive Committee meeting at the end of July, at which time, we might have more specific things to discuss.

Federal Budget & Appropriations

On July 8, the House Labor-Health & Human Services-Education Subcommittee considered the FY 2010 appropriations for the Departments of Labor, Health & Human Services and Education. The bill will likely be considered at the end of next week and details will follow after that time.
The Full Committee is expected to consider the bill on July 14 and the full House could vote on the bill as early as July 22.   While this is an ambitious schedule and could slip as the Subcommittee grapples with funding allocations, House Appropriations Chairman David Obey (D-WI) has stated that they are working on completing all 13 FY 2010 appropriations bills by October 1, 2009.

In the Senate, the Labor-HHS-ED Appropriations legislation is scheduled for consideration by the Subcommittee on July 21 and the Full Committee on July 23.

CSAVR reported last month that the President’s FY 2010 budget included a $110 million COLA (3.7%) for the Title I State VR Grants, and a $3.0 million increase for Independent Living Centers.  CSAVR will keep you posted on any and all action on the FY 2010 Appropriations process.

Workforce Investment Act (WIA)/Rehab Act Reauthorization Senate Meetings

On June 18 Paul and Rita met with Chris Bowlin, Legislative Assistant for Sen. McCain (R-AZ), Steve Parotta, Legislative Assistant for Sen. Burr (R-NC) and Ed Egee, Legislative Assistant for Sen. Isakson (R-GA).

CSAVR shared our position paper on WIA/Rehab Act reauthorization and other information on the VR program.  Unlike meetings as recent as last month, staff seemed much less optimistic that reauthorization could occur this year, mainly due to health care reform legislation.  The Senate Finance Committee and the Health, Education, Labor and Pensions (HELP) Committee are struggling with reducing the costs of their legislative proposals on health care reform. The Senate HELP Committee is where reauthorization of WIA/Rehab legislation will occur and almost all staff, as well as the Committee members, are deeply involved in the health care issue.

On July 1 I was joined by Rita and Paul in a meeting with Aaron Bishop, Senate HELP Committee staffer for Senator Enzi (R-WY), the Ranking Member of the HELP Committee.  Aaron returned earlier this year from a year long stint in Australia and has resumed his work on the HELP Committee as the lead GOP staffer on WIA/Rehab Act Reauthorization.  But, as is the case with other HELP Committee staff, Aaron is deeply involved in healthcare reform. He is tracking the discussion in the Finance Committee as it affects his Committee’s work on this critical issue.  In fact, he told us that he has received just one inquiry from a Senate office on the issues relating to WIA Reauthorization.

We did discuss a number of issues with Aaron, including the fact that we have been hearing rumblings about moving RSA to the Department of Labor.  This is not the first time this idea has been floated and we expressed CSAVR’s concerns about that idea to Aaron.  Specifically, we believe that the Department of Education, because of the special educational mission there, has a better institutional sensitivity to serving people with disabilities and that VR’s mission of serving people with most significant disabilities could be diluted in a system where cost per person is a driving budget factor.  We also discussed the possibility, raised in our meeting with Kelly Buckland, the new Executive Director in NCIL, of moving Independent Living out of RSA by either creating a new IL Council within the Department of Education or moving it to another federal agency altogether.  NCIL is developing a legislative proposal they will be advancing on the Hill.

Workforce Investment Act (WIA)/Rehab Act Reauthorization House Meetings
Also on July 1 Paul met with Lindsey Beck, Legislative Assistant for Rep. Dale Kildee (D-OH), and Paul and Rita met with Carolyn Hughes, Legislative Assistant to Rep. Bobby Scott (D-VA), both of whom are senior members of the House Education & Labor Committee.  As with the Senate, the Ed & Labor Committee is focused on healthcare reform (the Ed & Labor Committee has jurisdiction over employer-based ERISA health care plans) and so all other issues have fallen in behind that, including WIA/Rehab Act Reauthorization.  However, staff did believe that if Ed & Labor could complete their portion of health care reform quickly that the Committee might turn to reauthorization before the end of the year…but staff indicated that was a pretty big “if.”  Paul also spoke with Laverne Alexander with Rep. Don Payne (D-NJ) who also indicated that health care was an all consuming issue for the Committee at this time.
On July 6 Paul had lunch with Alaine Perry, staff for the House Ways and Means Social Security Subcommittee.  Alaine was an advocate for NCIL and the World Institute on Disability in the late 1990’s and played a significant role developing the healthcare portions and protections for working SSA beneficiaries provisions in the Ticket to Work & Work Incentives Improvement Act (TWWIIA).  She later went on to SSA to implement parts of the TWWIIA legislation and later served as staff on the Senate Finance Committee.  After leaving SSA, Alaine represented the United Spinal Association before joining the Subcommittee.  Among the issues discussed was the need to reauthorize SSA’s Title Demonstration authority, the effort by SSA to implement an Electronic Medical Records Request system, and the current state of DDS furloughs.

· The Subcommittee will begin working soon on a proposal for reinstating SSA’s Title II demonstration authority now that the GAO has issues its report on how to improve SSA’s conduct of those demonstrations.  Paul specifically pushed legislation being drafted by Rep. Ron Kind (D-WI) that the Wisconsin Division of Vocational Rehabilitation and the Department of Workforce Development under Charlene Dwyer has been a key player in developing over many years.  While the Subcommittee has not yet begun drafting legislative they are talking with Rep. Kind’s office about their proposal and CSAVR will continue to push for his bill.

I am pleased to announce that CSAVR is able to take a couple of giant steps forward by bringing on board two individuals that are well known to virtually all in the VR community. CSAVR has hired Brenda Moore (formerly of Connecticut General) and John Connelly (formerly of Ohio Combined).

The following are comments from Brenda Moore, “After retiring from 34 ½ years of state service for the Bureau of Rehabilitation Services (BRS) on July 1, 2009, I am ready and energized though a great opportunity afforded to me by Carl and CSAVR.  I am excited to begin working closely with Kathy West-Evans and the NET.  It is hard to believe how much Kathy has already accomplished in bringing employers to the table and promoting the hiring opportunities for individuals with disabilities.  

My goal is to continue and expand the work of the NET at a time when the Public VR Programs have additional funding through ARRA.  Bringing employers together with skilled job seekers from the VR programs will enhance and diversify the workplace.  There are some great ways to improve the employment of persons with disabilities and I hope to bring some of these creative ideas to all VR partners.

I cannot wait to get started and look forward to working with many of you.”
· Brenda Moore began her career as a special education teacher, but soon learned that she enjoyed vocational counseling, matching skills of her students with future employment opportunities.  She began working for the Connecticut Vocational Rehabilitation Program soon after moving to this New England state.  Now known as the Bureau of Rehabilitation Services (BRS), Brenda started her career in 1975 working her way through the counselor series to Placement Counselor where she worked with employers, then as Supervisor, a Regional Director and finally to the Director of BRS.

· Her ability to collaborate with employers, state agencies, and the consumers served by BRS is her greatest strength.  As the bureau’s director Brenda began working on a grant with the National Governor’s Association for young adults with disabilities.  She brought many other partner’s to the table to work on this small funded grant that would assist the young adults with disabilities to access the services that would assist them during their transition years.  Today a web-based resource map is still actively used by case managers, teachers, students and families.

· Having the second state of the art Walgreens Distribution Center come to Windsor Connecticut was an opportunity that Brenda could not pass up.  She took the lead in working with Walgreens and all workforce partners to ensure that individuals with disabilities were properly trained and given the opportunity to be hired by Walgreens.  To this end over 35% of the individuals with disabilities are working full-time with benefits.

· During the last 4 years Brenda has had the opportunity to work with CSAVR as the Co-Chair for the Social Security Relationship Committee.  This has been a great opportunity to work closely with the social security administration during the time that they were rolling out the second Ticket-to Work regulations.  Being a part of this has reinforced that successful outcomes are only achieved through strong partnerships.  

· Promoting a strong VR agency is seen through the collaborative efforts of Connecticut’s Medicaid Infrastructure Grant working in tandem with other state agencies, and housed with BRS.  Showcasing the marketing through the Connect-Ability project has received national recognition and many marketing awards.  Employers and job seekers have a venue to share various tools that will assist in the success of greater diversity in the workplace.

As I mentioned, CSAVR is also delighted that former Ohio Director, John Connelly has joined CSAVR. Please note the following comments from John, “Yes, there is life after being a VR Director.   I want to thank Carl and all of you for this great opportunity to be working with CSAVR and you on the Stimulus dollars.    My goal is to assist Carl and you through your successful use of these dollars to make the case that the Stimulus funding should be added to the base funding for the Public VR Program for the future”.

 

Working with you we want to learn of your success stories so they can be shared with the Administration, Congress, and the Media to further educate them about the great job the public VR program does and make the case that the Stimulus dollars should be added to the funding base for the program in the future.

 

We plan to start with a survey to begin to build a data base as to the numbers of jobs being obtained, identify best practices, generate a bank of success stories, and learn what informational or technical assistance needs you might have so CSAVR can assist you.    Let me thank you in advance for your help and assistance.  

 

It has often been said that the public VR program is one of the best kept secrets.   With these Stimulus dollars we want public VR to become known as the best success story so again thank you in advance for your hard work leadership, and creativity.  
· John Connelly began working in the field of VR in 1980 when he joined the Ohio Rehabilitation Services Commission (ORSC).    John worked for the Commission until July of this year.   During his tenure with the Commission he held a variety of positions including General Counsel; Legislative Liaison; Team Leader for Planning, Development, Evaluation, and Budget; and finally Executive Director.
 

· Ohio is a combined agency and has the DDS.   While at ORSC, John  not only learned much about VR and worked on Randolph Sheppard, Independent Living, personal care assistance, Medicaid Buy In, and SSI and SSDI.   Over his career at ORSC John dealt with administrative rules, civil service and union labor relations, budgets, strategic planning, consumer appeals and services, marketing, legislative affairs, and vendor relations.   
 

· John as Ohio's Executive Director was also very active in CSAVR..   For several years he served as the Regional Representative for Region 5 (Ohio, Michigan, Indiana, Illinois, Minnesota, and Wisconsin).   Also, he chaired the Legislative Committee for the past two years.    Before becoming Ohio's Executive Director, John also participated in CSAVR as a staff person representing Ohio for many years on the old Legal Affairs Committee.
 

Thursday, June 25, Paul and Rita attended the CCD Employment & Training Task Force meeting. Members discussed the recent confirmation of Jane Oates as the Assistant Secretary of the Employment & Training Administration at the Department of Labor, and the need to send a congratulatory letter on her appointment and to request a meeting. Task Force members are interested in knowing what role the administration will have in reauthorization of the WIA and what the expectations are for people with disabilities.
·    Also discussed was the National Council on Disability (NCD) Employment Summit 2010, which is being planned around the anniversary of the ADA. Michael Collins, Executive Director of the NCD is seeking sponsorships from organizations to support this 2-day event. The Summit will bring together 300 people with disabilities and other prominent stakeholders, including grassroots and national disability experts, to confer and chart a course for continuing policy improvements in the next decade (2010-2020) relevant to all people with disabilities, and will focus on ten critical policy areas: civil rights, employment, education, health care, including mental health, transportation, housing, telecommunications and technology, international rights, emergency management, and statistics and data. It will be held July 26-27, 2010 in Washington, DC. 

·    Task force members also discussed their most recent draft of the WIA/Rehab Act recommendations, including recommendations for changes to the Act, which are expected to soon be finalized.  In addition to the CCD recommendations, the Justice For All Action Network (JFAAN) Employment Policy Recommendations were also shared and discussed. JFAAN representatives joined CCD members on a conference call to talk about their Policy recommendations and to ask CCD and/or individual organizations to sign on in support. Please see the JFAAN recommendations below.

Short-Term Recommendations:

1. Issue an Executive Order to direct heads of Treasury, Labor, SBA, Ed, SSA, HHS, etc., to develop/submit to him by July 26, 2009, a plan to assure ARRA is implemented to maximize equal employment and entrepreneurial opportunity, economic security and poverty reduction of Americans with disabilities and their families. This would prioritize youth and adults as target groups under ARRA to receive training and support to pursue high skilled careers in green jobs and high demand fields.

2. Establish a National Commission on People with Disabilities, Employment, and Social Security to create and strengthen the connection between the SSI/SSDI, Workforce Development, special education, elementary/ secondary and higher education programs, VR, Centers for Independent Living (CILs) and SCHIP/Medicaid/Medicare to examine and propose solutions to work disincentives, to revisit the Ticket to Work Act, to study/fund programs to help youth transition to employment, to assure that the $12 billion for Special Education in new stimulus monies focus on transitions and not offset local money, and require SSA to designate a Disability Issues Coordinator to the Commission to work among and between departments. Address “Continuum of Services at the State Level” as evidenced in the Medicaid Infrastructure Grant (MIG) reports and data analysis operating in 42 states.

3. Direct DOL to effectively implement Sections 501 & 503 (Rehabilitation Act) by requiring federal government and all its contractors/subcontractors, to “take affirmative action to employ and promote qualified individuals with disabilities.” Direct DOL Secretary to make changes to Section 503 regulations to include goals and timetables similar to those of Executive Order No. 11246. The President should also direct the Wage and Hour Division in DOL to enforce the Section 14 c. sub-minimum wage provision. 
4. Issue an Executive Order to require active youth recruitment and inclusion in federally-funded projects. 

5. Reinstate Executive Order 13173, mandating the hiring of 100,000 new qualified federal employees with disabilities; and establish a dedicated OPM unit led by a senior administration official to maximize awareness and use of Schedule A across all portals and federal agencies. 

Long-Term Recommendations: The Administration must:

1. Increase focus, emphasis and priority on youth across systems and agencies, including all federal employment projects and proposals including internships, job readiness, AmeriCorps, Job Corps, and mentoring programs and strengthen statutory connections between IDEA, VR, CILs, SSA SCHIP, Medicaid, Developmental Disabilities and other systems to require smoother school-work transitions. 

2. Benefits Counselors: Provide better education/targeted outreach to increase knowledge of SSI/DI Recipients on Work Incentives via Special Education, VR CILs, and SSA, including significant increases of state/community-based benefits counselors to increase people on SSI/DI making informed choices to work, improve economic well-being and escape life-time poverty living on benefits only.   

3. Improve/increase Public VR Systems’ ability to assist underserved populations (rural, farm, tribal nations) with TA, pilot programs and mechanisms designed to identify marginalization including Schedule A use and sustainable outreach/public awareness plans. Improve state delivery infrastructures to increase successful employment outcomes, such as vocational schools, transitions professionals, VR, community and four-year colleges (disability & career services). 

4. Expand availability of supported and customized employment and other vocational supports by creating additional funding for long-term services and supports, removing arbitrary limits (18 month limit VR places on supported employment), ensuring seamless transitions between funding streams and supporting systems change initiatives. 

5. Prioritize services to people with disabilities in the system and dedicate specific resources to accomplish improved employment outcomes. Implement/enforce existing laws; acquire, adopt and utilize best practices in workforce development accessibility.

6. Establish a clear preference for employment as the priority outcome for working-age adults within federally funded supports including Medicaid services. Require that states report individual employment outcomes as a condition of receiving Medicaid funds for employment and day supports.   

7. Improve, expand and create federal policies to eliminate waiting lists for adult services.  Hundreds of thousands of adults with significant disabilities linger at home with no jobs or personal supports.  Several federal programs such as Medicaid, VR, HUD Housing and Assistive Technology must be expanded and improved to serve these individuals. 
8. Establish a clear preference for employment as the priority outcome for working-age adults within federally funded supports including Medicaid services. Require that states report individual employment outcomes as a condition of receiving Medicaid funds for employment and day supports.   

9. Improve, expand and create federal policies to eliminate waiting lists for adult services.  Hundreds of thousands of adults with significant disabilities linger at home with no jobs or personal supports.  Several federal programs such as Medicaid, VR, HUD Housing and Assistive Technology must be expanded and improved to serve these individuals. 
Additional Short- and Long-Term Employment Issues: 

· Tax Incentives/Credits: Businesses Hiring People with Disabilities: Promote/simplify current tax incentive/credit application process for businesses/raise tax credit cap on annual income of businesses to no limit.  Research tax credit usage and assess quantity of states and business using tax incentives and require an annual report from IRS. Simplify/promote process and raise cap to increase architectural barrier removal tax deduction from $15,000 to $50,000.

· Individual Tax Credit:  Improve tax incentives to people with disabilities to cover all extra disability work-related costs (adaptive vehicle, training, specialized transport, etc.). 

· Strengthen Benefits Planning:  SSA-funded benefits counselors when well trained and funded significantly increase the ranks of those on SSI/DI who choose work. The Administration should double the number of such counselors able to assist people with disabilities to successfully transition from high school to post secondary education, independent living and competitive employment and to avoid complete reliance on SSI/DI. 

· Adequately Fund VR, DOL, Medicaid and SSA Employment Programs:  Mandate Federal programs meet needs/demands of people with disabilities who want to work with adequate federal monies. Too many states still have waiting lists and can’t serve all people applying for service. 37 states restrict service under VR due to lack of funds.

· Mandate Continued Investment in, and Compliance of “One Stop” Career Centers to Serve People with Disabilities: Many people with disabilities can benefit from services of One Stop Career Centers and not need the full array of VR services. However, career centers need to improve their ability to serve people with disabilities by eliminating physical, programmatic and attitudinal barriers that exist when they attempt to access services. Expand the Navigator program; this will ease demand on VR so it can serve more people with significant disabilities.  

· Adequately fund CILs to support PWDs in being able to pursue employment goals: CILs play a key role in the provision of independent living services such as AT, IL Skills, Peer Support, and advocacy to PWDs in order for them to seek and maintain employment. 
· End Federal Policies that Permit Sub-minimum Wages to Workers with Disabilities by phasing out FLSA Section 14 c. by emphasizing integrated community employment.  Employment must result in paid compensation (at least at minimum, up to prevailing wage, for work performed).  A multifaceted approach is needed to achieve the goal of creating new competitive employment opportunities for workers earning sub-minimum wage.  The approach must include: professional and biannual assessment of job skills and abilities with the goal of competitive employment in the community; incentives for employers and community rehabilitation programs; expanding customized, supported and self-employment, paid community service, job restructuring and other flex arrangements.  Implementation of this policy shift must occur over time, with the shortest timeframe possible without harming employment opportunity for the 424,000 workers currently earning sub-minimum wage and those waiting for employment services. No new individual or rehabilitation agency certificates associated with FLSA Sec. 14 c. should be distributed after 2013. 

· Access to Funding: Support all employment options (wage, small business owner & cultural subsistence). Funding streams to establish: clear employment preference as priority outcome for working-age adults; allow those with disabilities and support team options to control/direct funding/resources; VR “closed case” definition to provide career-long services/funding; preference for 1915(c) Medicaid HCBS waiver states to report annual employment outcomes.
· Encourage Unions to include disability in non-discrimination clause of AFL-CIO Collective Bargaining Agreements (similar to SAG and AMPTP), and open apprenticeships, trainings, etc. 

· Self-Employment: Mandate SBA’s 8(A) “economically disadvantaged” definition to include small business owners with disabilities (not covered as Service Disabled Veteran-Owned Small Business); revisit SBA-ODEP 2003 MOU, and 1997 PCEPD Blue Ribbon Panel on Entrepreneurs with Disabilities; Require GSA to review/remove barriers to GSA Schedule application process.

· Higher Education:  Adequately fund new/existing disability provisions in Higher Education Opportunity Act. 

Wednesday, June 17, Paul and Rita attended a CCD Transition Workgroup meeting. The workgroup is drafting principles that will guide the policy development of all legislation related to youth with disabilities who are transitioning from secondary to post secondary education or employment.  They are also developing more specific legislative recommendations for inclusion in the reauthorization of the WIA, including Title IV, the Rehab Act, related to the provision of transition services to students with disabilities. It is their hope that a broad range of CCD’s members will sign on in support of their recommendations; strengthening their efforts for acceptance by Hill staff responsible for drafting the new legislation. 

CSAVR continues to advocate for a separate funding stream for the provision of transition services as opposed to a set-aside of Title 1 funds for this purpose, which was the recommendation in the Senate Draft Bill for WIA reauthorization from the last Congress. Although that Bill did not move forward, there are some workgroup members who would like to see the transition provisions that were proposed in that draft Bill, remain in any new Bill. There are others, including Paul Marchand from the ARC who in previous meetings has commented that he could support new funding for transition in the Rehab. Act. Both Paul and Rita expressed their gratitude to Marchand for his support. 
BUSINESS RELATONS

PBS Premier “Get Off Your Knees: the John Robinson Story”

Kathy attended the preview for the PBS documentary titled “Get Off Your Knees” along with staff from the two VR agencies in New York and a variety of community partners. The documentary was well received and has been picked up by American Public Television for national distribution. We are hoping that the documentary will be aired in the fall in time for National Disability Awareness Month; we will keep you posted as we learn more about the schedule and locations. The website is currently under development and can be viewed at: www.wmht.org/getoffyourknees. Kathy and a group of our business consultants are working with the WMHT Director of Education to develop a facilitator’s discussion guide that will be available on the website along with the listing of national resources. In addition to the website, you can access a promo with voice over on YouTube at: http://www.youtube.com/user/jrobinson1300.     
PEPNet: Kathy presented at the PEPNet Transition Summit in Minneapolis on June 24th. PEPNet is a “national network of professionals that provide training, information and resources to stakeholders to enhance programs and outcomes for people what are deaf or hard of hearing.” The conference included 20 state teams that focused on developing collaborative plans to enhance transition services for deaf and hard of hearing students. The teams included representatives from the schools, VR, parents and community organizations. Kathy’s topic focused on the NET and early career planning strategies with business. To learn more about PEPNet check out their website at: www.pepnet.org.

USBLN – CSAVR Joint Project: Kathy is working with Beth Butler, Chair of the USBLN, to look at options for supporting the White House initiative titled: “United We Serve”. National Service has been made a priority by the White House and the First Lady. This initiative is their first step in working towards engaging the broader public in a sustainable service movement. Please see www.SERVE.gov for more information and to watch the First Lady’s address. We are supporting the USBLN in this initiative and are in discussion with a potential national partner. The goal would be for us all to join together as a community to support this national service movement. Stay tuned for more information as it become available!   

Federal Agency Partner - DeCA: The NET has been successfully partnering with a number of Federal agencies on a national basis. VR staff has been trained on the Schedule A process and have access to model certification letters that have been reviewed by OPM. The NET business consultants learn more about the needs of each Federal agency; establish the process and protocol for each employer and develop the connections at the national, state and/or local level for targeted recruitment. Kathy has been gathering data and we have seen the number of hires double in a one year period of time with agencies like the IRS. 

The NET has been growing a partnership with DeCA, the Defense Commissary Agency which staffs and manages the commissaries on military bases around the country. The commissary positions are varied and offer career opportunities with benefits to VR candidates. 

The relationship with DeCA has been developing over the last six months. It started with strong partnerships in Rhode Island and Virginia and has expanded to include focused recruitment in CA, TX, LA, OK, KY, AZ, MA, SC and AL.      
We look forward to continuing to grow our partnership with DeCA and our other Federal partners!
Convergys: The NET continues to expand the partnership with Convergys. We are currently working with this company in 32 states, which includes employment opportunities in their brick & mortar sites as well as their Home Agent program. The NET Home Agent team is active in the 29 states where Convergys recruits and hires their home agents. The team meets monthly with the Convergys  national HR team to review progress and exchange information. In addition, the Convergys HR manager provides weekly updates on candidates who have applied through their online application process and indicated that they have been referred by the NET/VR. The NET team is working closely with Convergys to support candidates through the process and provide supports to the company, as needed.      
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