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C S A V R

NEWS UPDATE

FOR

FRIDAY, MARCH 26, 2010
Healthcare Reform Cleared; Is WIA Next?
This effort to reform healthcare has been a top priority for the disability community as a whole, and for key House and Senate Committees that also have jurisdiction over the Workforce Investment Act reauthorization.  And all through this effort on healthcare reform CSAVR heard from both House and Senate Committee staff that WIA would have to wait until healthcare was done.  

That time seems to have now arrived.  In fact, CSAVR and others in the disability community learned late last week from Senate HELP Committee staff that WIA legislation is “on a fast-track.”  So what does that mean in terms of a timetable for reauthorization?  A likely scenario is that the Senate HELP Committee will have a “discussion draft” sometime after the Congressional Easter Recess (March 29 through April 9).  So, when many of you arrive for the CSAVR Spring meeting and “Day on the Hill” – you will be able to discuss WIA with your delegation!! The starting point for their bill is H.R. 27, legislation that passed the Senate in 2005, but likely will have changes based on input received during the recent “listening sessions” and additional input from the disability community and other stakeholders.  Assuming that there is general agreement on the revised bill, a mark-up in the Senate HELP Committee could occur by our Conference or shortly thereafter.
In the House the situation is less clear.  As many of you know who have come to CSAVR Conferences and regularly read these UPDATES, one of the very key staff in the House who has befriended the public VR program over the past several years is Sharon Lewis who is a top aide to Chairman Miller of the House Education and Labor Committee. Ms. Lewis has accepted the appointment to become the new Commissioner of the Administration on Developmental Disabilities (ADD) at the Administration for Children and Families (ACF). Lewis will begin her new position in April 2010. Many of you will recall that the CSAVR gave Lewis an Award last year for her dedication and support of the Rehabilitation Act and the employment of people with disabilities. She has been a wonderful friend to the CSAVR and staff.  Having said that, we know her advocacy for disability rights and issues will continue in her new role and we wish her the best as she moves on to an exciting new career. No word yet on who will replace her.
Ms. Lewis was instrumental in working with CSAVR in helping to secure the “economic stimulus” funding in 2009. While we know she will do wonders for the ADD, she will be sorely missed on the House side as we begin to grapple with WIA. 

In an action that may be somewhat tied to the “loss” of key staffer Lewis, CSAVR has learned that Representative John Tierney (D-MA) has been asked by Chairman Miller to develop the Committee’s WIA Reauthorization legislation. While there has been no official announcement of this, nevertheless, CSAVR has multiple sources confirming this important move. The House has repeatedly indicated that they will begin their drafting effort starting with current law, unlike the Senate.    With Ms. Lewis moving on, the process in the House could be very slow.  However, given the rampant speculation about expected major gains by Republicans in both the House and Senate in the November mid-term election, the House Democrats may decide to move a bill before the election in case the election tide does turn against them.  In any event, it certainly appears the Senate is better prepared to move forward first.
HEALTH CARE REFORM – as it relates to disability
As we all know, after more than a year of discussion and prior votes – it all came down to a final few hours of intense debate. Healthcare reform legislation cleared the final hurdle in the House of Representatives earlier this week and was sent to the President’s desk and he promptly signed it into law.  The legislation included several provisions meant to end certain practices by the insurance industry, expand coverage, and reduce costs to the insured and the government.  These provisions include:
Coverage: 

· Would expand coverage to 32 million Americans who are currently uninsured.
· Prohibiting private health insurance exclusions for pre-existing conditions.

· Eliminating annual and lifetime caps in private insurance policies.

· Restricting the consideration of health status in setting premiums.

· Expanding Medicaid to cover individuals with incomes up to 133 percent of the federal poverty line (approximately $29,000 per year for a family of four). 

Benefits
· Ensuring that minimum covered benefits include products and services that enable people with disabilities to maintain and improve function, such as rehabilitation and habilitation services and devices. 

Access to Quality Care
· Improving training of physicians, dentists, and allied health professionals on how to treat persons with disabilities. 

· Requiring the Centers for Medicare and Medicaid Services to collect data on beneficiaries with disabilities access to primary care services and the level to which primary care service providers have been trained on disability issues. Ensuring prevention programs include a focus on individuals with disabilities.

Long Term Services and Supports
· Increasing the federal share of Medicaid, known as the Federal Medical Assistance Percentage (or FMAP), for home and community based services (HCBS) and during periods of economic downturn.

· Allowing states to offer additional services under the 1915(i) Medicaid HCBS Waivers State Plan Option.

· Providing spousal impoverishment protections for HCBS Beneficiaries.

· Strengthening long-term services and supports through a two pronged approach:
1) Taking pressure off of the Medicaid program: The Community Living Assistance Services and Supports (CLASS) Act would create a national long term services insurance program which assists eligible individuals and their families to meet long term needs with a cash benefit and without forcing them into poverty to receive Medicaid benefits.
2) Improving the Medicaid program: The Community First Choice Option would help to eliminate the institutional bias by encouraging states to cover personal attendant services under the state's optional service plan instead of through the waiver system by offering a 6% increase in the federal share of Medicaid for these services.

From the Capitol Insider – A collaboration of A Partnership of the Arc & United Cerebral Palsy
NIDRR ANNOUNCEMENT – from Assistant Secretary Posny
Effective today, I am pleased to announce that Lynnae Ruttledge, Commissioner of the Rehabilitation Services Administration (RSA) will serve as Acting Director, National Institute on Disability and Rehabilitation Research (NIDRR).  Commissioner Ruttledge was nominated by President Obama to be Commissioner of RSA and appointed on January 4 of this year after Senate confirmation.

I also take this opportunity to thank Ruth Brannon for her months of dedicated service and leadership as the Acting Director of NIDRR.  She has served NIDRR and OSERS’ interests well during this period and I am most appreciative.  On behalf of your OSERS colleagues, Ruth, thank you.

During this interim period, we have decided not to fill the NIDRR Deputy position.  Instead, Lynnae has asked both Ruth Brannon (Director of Research Sciences) and Tim Muzzio ( Director of Program, Budget and Evaluation) to report directly to her  in their area of responsibility.  Upon the assignment of a permanent NIDRR Director, we will revisit filling the Deputy position.

Lynnae will be meeting with all NIDRR staff this coming Tuesday to share her thoughts, respond to questions and discuss how she plans to lead NIDRR during this interim period.

Alexa    

OATES and POSNY – Give HOUSE Testimony
Yesterday, the House Committee on Appropriations, Subcommittee on Labor, Health and Human Services, Education and Related Agencies held a Hearing on the Fiscal Year 2011 Budget. Testimony at the Hearing was given by Jane Oates, Assistant Secretary for Employment and Training and Raymond Jefferson, Assistant Secretary for Veterans’ Employment and Training, U.S. Department of Labor, Martha Kanter, Under Secretary of Education, and Alexa Posny, Assistant Secretary, Office of Special Education and Rehabilitative Services, U.S. Department of Education (DOE). Written testimony of all the witnesses will be posted on the House Appropriations Committee website. We are highlighting the testimony of Oates and Posny. 

Oates remarks centered primarily on ETA’s 12.8 billion budget request - 10.9 billion of which supports discretionary programs and 1.9 billion for mandatory programs; highlighting ETA’s plans to use these funds. On several occasions she talked about ETA’s partnership with other federal agencies including the DOE and the Office of Disability and Employment Policy (ODEP). She talked about the reauthorization of the Workforce Investment Act (WIA) and ETA’s desire to support transformational efforts to improve the effectiveness of the public workforce system, including leveraging and building upon partnerships to align education and training programs at the Federal, state and local levels. She said the DOL was working collaboratively with other Federal agencies, such as the DOE and HHS and its stakeholders, to break down the silos of “business as usual,” to transform and improve the public workforce system and enable programs to work harmoniously and effectively at all levels. She also said ETA had been working closely with the DOE on issues impacting systems change; citing as an example efforts to reauthorize the WIA. Oates said it was time to take a fresh look at the broad range of federal investments in job training and develop improved models for delivering quality services, through innovation, streamlined service delivery, high-quality One-Stop Centers, engaging employers, improving accountability and identifying and replicating best practices. 

Related to ODEP, Oates said ETA and ODEP was each requesting 12 million to continue their partnership to jointly administer the Disability Employment Initiative that began in the FY 2010 budget. She described it as building on the promising practices of ETA’s Disability Program Navigator initiative and ODEP’s customized employment initiative. 

I cannot tell you how refreshing it was to hear the testimony of Alexa Posny, which focused predominantly on ARRA Funding and Vocational Rehabilitation. Posny began her remarks telling Members that ensuring that all people with disabilities have access to a high-quality education and the vocational, career development and employment services necessary for participation in the economy were top priorities for the Administration. 

She shared with Members how Vocational Rehabilitation and Independent Living were using the $680 million in ARRA Funding; sharing data provided by the CSAVR from our recent ARRA survey. The survey highlighted 38,807 additional individuals being served by ARRA funds, 27,000 individuals removed from waiting lists and 1,766 individuals already in competitive employment as a result of ARRA. These results were tabulated from 52 agencies reporting their uses of ARRA funding.

Posny told Members that the Administration was requesting 3.6 billion to support rehabilitation and independent living services and disability research. She described VR as the State-Federal program of vocational rehabilitation, a Workforce Investment Act partner program, as the FLAGSHIP program for providing job training and employment assistance to individuals with disabilities. She said the VR program had specialized expertise and could provide services for individuals that more generalized workforce programs cannot. She also said frequently the VR program was the “go-to” agency within a local workforce system to which consumers with special disability-related needs were referred from other partner programs. 

Posny highlighted the numbers served by the program and the number of employment outcomes achieved. She talked about VR’s role in transition and the number of transition-age youth served. Posny also talked about the consolidation of nine Rehabilitation Act programs into three as part of WIA reform, citing the consolidation as reducing duplication, administrative costs, and improving program management, accountability and the provision of rehabilitation and independent living services. Posny said it would be incumbent upon the RSA to demonstrate with data that individuals served by the separate programs would continue to be served under the Title 1 program. 

All in all it was a good day for VR as the program was cast in a very positive light. 

CSAVR-NCSAB 2011 COMBINED CONFERENCE

CSAVR and our sister organization, the National Council of State Agencies for the Blind (NCSAB) have decided to hold combined national meetings in the Fall of 2011 and 2012. While we have held contiguous national conferences for many years, this effort at a combined agenda over a concentrated few days will be a first. While we believe there will be many benefits in undertaking this effort, one of the by-products is the need to find a hotel that is large enough to accommodate our joint needs – including a very large number of break-out meeting rooms (as many as 14 at one time) with also an increase in the number of sleeping rooms that would need to be dedicated to this combined conference. So, recently I traveled out west to scout out various hotels and begin the process of negotiating hotel rates. I expect to be able to announce the location of our 2011 and 2012 Conferences in mid April at our upcoming conferences.
House Appropriations Visits

On March 8, Paul met with Christina McWilliams, Legislative Assistant to Representative Barbara Lee (D-CA) and on March 12 Letty Mederos, Legislative Assistant for Representative Rosa DeLauro (D-CT) to discuss the President’s budget and upcoming FY 2011 Appropriations.  As with earlier meetings with Appropriations Committee staff there was concern expressed about the Administration’s plan to consolidate programs under the Department of Education, including RSA.   There was general support for two new Administration initiatives, $25 million for State Coordination Funds for Supported Employment/Extended Services for Transition Youth and $30 million for a Workforce Innovation Fund targeted at developing innovative strategies for improving the Workforce system.  

Meeting with NGA

On March 11, Rita and Paul met with NGA’s Education, Early Childhood & Workforce Committee Staff Director Joan Wodiska and Legislative Director Linda Lawson to discuss the FY2011 Budget, reauthorization, and other issues.  The Administration’s consolidation/elimination of 38 programs at the Department of Education is of concern to NGA because of implication for state budgets such as the plan to roll several RSA programs that do not currently do not require state match into Title I would generates a match requirement for those funds.  This is compounded by NGA data that reveal that as bad as state budgets are this year, in FY 2011 and 2012 revenues will start head downward once again.

Furthermore, as concern about the federal deficit grows some in the Administration and Congress are beginning to cast a gaze at unspent ARRA funds as unneeded by the states, perhaps tempting the feds to pull those unspent funds back.

The healthcare reform debate was reaching its peak and we discussed what might happen when it concluded.  There was a general feeling that the Senate seemed better prepared to move legislation first, though exactly when was unclear.  The thinking was that it was unlikely, though still possible that a bill would clear both houses at some point.
CCD Meetings

On March 23 and 25 the CCD Employment & Training Task Force met to develop legislative language requested by Senate on CCD’s recommendation for WIA Reauthorization.  Below is a list of some of the items that have been generally agreed to that the Task Force will develop language on:

• Revise the definition of supported employment services to increase the time limit from up to 18 months to up to 24 months.
•  Amend the definition of “supported employment services” to add a construction clause clarifying that nothing in the Rehabilitation Act shall be interpreted to allow states to establish, by policy or practice, arbitrary or categorical time limits on supported employment services.
•  Improve data collection on supported employment programs.
•  Expand technical assistance given to states on supported employment and to providers on best practices. 
• Collect data relating to the existence and effectiveness of supported employment programs as part of RSA annual review and monitoring of VR programs.
•  Develop a grant program to provide states agencies with multi-year funding to implement programs to significantly increase competitive employment outcomes for people with developmental disabilities. Applications must be jointly submitted by the state developmental disability agency and the vocational rehabilitation agency.  The grant would require the lead state agencies to bring together other relevant state agencies, individuals with intellectual disabilities, their family members, advocacy organizations and service providers to plan and implement the initiatives. 
•  Remove (Section 7(35)(B) “certain transitional employment” from the definition of supported employment.
•  Improvements are needed to Projects With Industry (Section 611 (a)) program including adding “regional” to “local and national”, add “as appropriate” to new provisions requiring  coordination with Job Corps programs and recommend reciprocal cooperation requirement to be added to Job Corps authorizing statute and remove “up to” thus making grant period a total of 60 months.
•  Expand VR support for business ownership for individuals with disabilities by creating a grant program in Title VI.
•  Expand opportunities for engaging business as a partner in the vocational rehabilitation program.
•  Authorize RSA to fund special demonstration projects that support the development of working relationships between VR agencies, their community partners and employers on a multi-state and national level. These VR networks work collaboratively to promote the development of careers and employment outcomes for individuals with disabilities by referring qualified VR applicants and providing support services to employer partners, including those that do business on a multi-state and regional level.
House Hearings & Meetings
Last Thursday, Paul attended the House Subcommittee’s hearing on the Education Department’s FY 2011 where Education Secretary Arne Duncan testified.  Subcommittee members were, in general, supportive of the Department’s overall budget increase.  However, the Department came under bipartisan criticism for many of the programmatic changes, consolidations and program eliminations contained in the budget.  Chairman Dave Obey (D-WI) stated his concern that the proposed budget includes over $3.5 billion for new and untested initiatives when in times like these the Department needs to worry about core, foundational programs which go out by formula and are widely shared across the nation.

· Other members were critical of cuts, consolidations, or program changes in everything from after school programs, Pell Grants, and the ability of rural states and counties to compete for grants against better funded areas.
Recently, Paul, Rita, Patricia Leahy of NRA, and other disability advocates met with Michael Friedberg of the House Labor-HHS–ED Appropriations Committee. Friedberg formerly worked for the Office of Management and Budget (OMB), and replaced Charlene Mercer as Committee staff. The purpose of the meeting was to discuss the President’s budget for 2011, emphasizing the attendee’s concerns with the consolidation of Supported Employment (SE) Projects with Industry and the Migrant and Seasonal Farmworkers Programs’ in Title 1 of the Rehabilitation Act. Reasons for the concerns were also discussed such as the match issue for SE. We discussed the need for data that provided assurances that these populations are already being adequately served by Title 1, which is the premise on which they were consolidated, and in the absence of that data to reconsider the consolidations. We also talked about ways to provide assurances that individuals served by these programs would maintain, at a minimum, current levels of service, should the consolidation move forward. Friedman asked attendees to send any written positions they had on these issues which CSAVR subsequently did provide.
NEW KEY HARKIN STAFFER

On Monday, March 15, a number of disability advocates, including myself and Rita were invited to meet Senator Harkin’s new HELP Committee Staff Director, Dan Smith. The meeting was intended to be an informal conversation and an opportunity to get to know Smith, and also for the purpose of talking about Chairman Harkin's disability agenda for the next year as he assumes leadership of the HELP Committee.

· Smith previously served as both Chief of Staff for Senator Harkin and Minority Staff Director of the Agriculture Committee, and was on staff during the passage of the ADA in 1990.  For the past 10 years, Smith has been with the American Cancer Society, from 2006 serving as the National Vice President for Federal and State Government Relations.  

· Smith told attendees that Senator Harkin is more committed than ever to issues around disability policy and that he was looking for ways to turn words into actions. 

· There was considerable discussion regarding celebratory events related to the 20th Anniversary of the ADA, including a possible White House event. Connie Garner, formerly of Senator Edward Kennedy’s staff, will have the responsibility of Project Management for the ADA Celebrations. Smith said Senator Harkin would use the ADA as a launching pad to address the issue of employment of people with disabilities. To this end, Smith shared that a two day conference is being planned sometime in September, and possibly at the Capitol Visitor’s Center to address the issue of employment of people with disabilities in a broad way, beyond the Rehabilitation Act. We have advised Lee Perselay of Senator Harkin’s staff of the dates for the National Employment Conference, so as to avoid any conflict, and offered CSAVR’s assistance, with Senator Harkin’s Hill event, if appropriate.

· Since Senator Harkin is also Chairman of the Labor HHS Appropriations Subcommittee, he is working with appropriate staff to move forward important pieces of the disability agenda. Senator Harkin is also working diligently to assure that disability issues are properly positioned and addressed in all pieces of legislation. 

· Attendees discussed a number of issues of importance to the disability community, including the authorization of the Class Act and the Community Choice Act, the Workforce Investment Act, including, the Rehabilitation Act, and full funding for IDEA, to name a few. 

· Smith reminded attendees of the importance of advocates coming to the Hill with a unified position on issues whenever possible, acknowledging that it created strength to look for common issues and to work together. He also said holding Hearings and round tables with the press present was a good way to draw attention to issues.

· Regarding WIA, Smith said the Senate intended to mark up WIA in the next work period, which will be after the Easter Recess. He also acknowledged that they were working closely with Senator Enzi and that the Senate WIA bill would be bi-partisan. 

GAO FORUM

On Tuesday, March 16, CSAVR participated in a GAO Forum on Improving Work Outcomes for Adults with Disabilities. Prior to the Forum, participants were asked to complete two surveys to help focus the Forum discussion. Rita Martin and Kathy West Evans were responsible for the CSAVR’s surveys. The first survey focused on key elements and issues regarding interventions that help adults with impairments or disabilities stay at or return to work. The perspectives given by participants in this survey were grouped under 10 broad policy option areas. In the second survey, participants were asked to rate the importance of each and to rank the top three in terms of importance. Through this process, seven policy areas were identified and served as the starting point for the forum. There were 17 participants at the forum, who were chosen from the 60 who filled out the surveys. They included representatives from advocates, researchers, VA, Medicare and Medicaid, Labor, Professor of Economics, Occupational and Environmental Medicine, Psychiatry, Insurance, USBLN, SSA, providers and employers, to assure a cross-section of stakeholders. RSA Commissioner, Lynnae Rutledge participated in the forum and Rita represented CSAVR.

· In addition to the participants, a panel of staff from relevant congressional committees discussed legislative priorities and opportunities and responded to questions from the participants. 

· GAO staff said that disability programs often work in cross purposes of each other, acknowledging that there were 20 agencies and 200 federal programs that addressed disability. Staff also said that disability programs had been on a high risk status since a Controller General Forum in 2003 and that risk status would be updated in January of 2011. 

· GAO staff talked about the decline of people with disabilities in Federal employment and that the Committee on Oversight and Government Management is taking a look at this and hopes to have a Hearing on this later this year. The employment rate of people with disabilities in federal employment has declined from 1.24% in 1997 to .88% which is the current level. They also acknowledged that people with disabilities were leaving the federal workforce at twice the rate they are being hired.

· Hill participants acknowledged that while “barriers to employment” had been identified in a Hearing two years ago, the bad news was that budget projections show huge deficits for the next 5-10 years, and would most likely result in having Congress look for ways to cut, not increase spending. 

· Harkin’s staff said the Senator saw the employment of people with disabilities as an unfulfilled promise of the ADA and wanted to take a comprehensive look at this issue and possibly advance some new ideas to look at legislatively. 

· Enzi’s staff offered guidance on looking at current laws regarding what was and was not working and how to make possible improvements. 

· Other Hill staff acknowledged that there was an interest on the Hill in Early Intervention; however they did not want to jeopardize what is available to individuals under current law. The problem is keeping current laws and adding new programs costs more money and that’s the real problem. 

· At the end of the day, amidst considerable discussion and ideas that were generated, here was a united front on the belief that early intervention is important and access to health care and the services and supports that are necessary for people with disabilities to work is critical to the success of any early intervention programs. Also discussed was the need to assure that any new laws did not force people to live in poverty based on income and resource limits. 

GAO will issue a report on this Forum and the outcome in July of 2010. 
SSA Open Government Initiative

On March 22 Paul attended a meeting on the Social Security Administration’s efforts to make data and other information more open and available to the public.  This is a part of the White House Open Government Initiative.  On January 21, 2009, the President issued a Memorandum on Transparency and Open Government, outlining three principles of Open Government: 

· transparent Government promotes accountability;

· participatory Government enhances its effectiveness; and

· collaborative Government actively engages Americans in the work of their Government.
SSA is in the process of developing their Open Government Plan you can see their efforts at http://www.ssa.gov/open and be able to comment on their efforts and the soon to be released Open Government Plan at www.socialsecurity.gov/open/feedback.htm. The goal is to help beneficiaries, vendors, and others access SSA’s vast array of information; everything from datasets, records and reports, and news and general updates.
DC Transition Program

On Tuesday, March 23, Rita attended a luncheon at GWU the purpose of which was to highlight a program between the Kingsbury Day School and GWU, considered to be a promising transition practice that Kingsbury has an interest in replicating nationally. Bill East, Executive Director, NASDSE, Judy Heumann, Department of Disability Services and Roy Albert of the DC RSA were also in attendance.

Kingsbury is a private school for K-12 students designed to meet the needs of students with language based learning disabilities. They are currently serving 220 students with mild to moderate auditory and visual processing disorders, students with non verbal learning disabilities, ADHD, visual and spatial processing disorders, to name a few. 

The CITY Program (Career Investigation for Transitioning Youth) which is the partnership between GWU and Kingsbury is funded by the HSC Foundation, and helps students explore post-secondary options through a range of experiences on a university campus. It is part of a comprehensive transition plan that includes school-based and work-based learning. The focus of this model, which Kingsbury has an interest in replicating at the national level, is the use of varied work environments available at colleges/universities as a venue for community-based career exploration and assessment for transition students. Kingsbury is currently using 10 work sites at GWU and this number continues to expand. 

In addition to this partnership, the HSC Foundation is developing a National Youth Transition Center to bring together the collective resources of multiple organizations that focus on transition-related services, research, public policy, best practices and pilot projects. Collaborative partners, some of whom will be housed at the Center include the Wounded Warrior Project, US Business Leadership Network, Goodwill Industries, Institute for Educational Leadership and the National Collaborative on Workforce and Disability for Youth. The Center is expected to open in 2012. 

ELMER BARTELS - HOSPITALIZED
CSAVR has learned that one of our great leaders from the past, long time Massachusetts General Director, Elmer Bartels has been hospitalized in grave condition. He is in the Lahey Clinic, outside of Boston, in their medical intensive care unit. Unfortunately, Elmer recently developed a serious infection that left him with sepsis which required a very rigorous treatment regime of strong antibiotics. A couple of days after his admission he went into cardiac arrest twice in a row. As a result he had to be intubated and placed on a respirator; he is also in a medically  induced coma with sedatives. His daughter, Joanne, reports that she remains  hopeful for his recovery. In the last couple of days, he appears to have stabilized and she is hoping he can get off the respirator soon. The medical team is reducing the sedative and level of respiratory intervention to see if he can breathe on his own once he wakes up. Joanne is a strong believer in the power of prayer and positive thought; she would welcome cards and notes on her father's behalf. Feel free to write an email for Joanne to read to Elmer at  jstanway@comcast.net 

His progress can be followed at: www.carepages.com/carepages/ElmersKatiaki    I  know  that  all  who  have  had   the  good  fortune  of  knowing  Elmer Bartels, join me in hoping for a speedy and full recovery.

BUSINESS RELATIONS

Employer Boot Camp

The Connecticut Walgreens Distribution Center on March 19, 2010 was the setting for an Employer Boot Camp Planning Meeting.  Connect-Ability, the CT Medicaid Infrastructure Grant, the US Business Leadership Network and the Council of State Administrators of Vocational Rehabilitation-The National Employment Team, in association with the Burton Blatt Institute and eight leading employers worked on creating the next generation of leadership to advance an inclusive workforce that recognizes the values, the productivity and contributions of workers across the full spectrum of disabilities. Brenda attended the meeting and was very impressed with the work that the team did to learn more about the needs of business customers and use that as the basis for designing a “boot camp” strategy.  
Eventually employers who are interested in getting started with disability diversity or taking their diversity strategies to the next level of inclusion will benefit from hands-on participation in the “Leadership Academy” and technical assistance.  This Leadership Academy approach will link a system of training and peer support.

Walgreens shared how their distribution centers model evolved while the other employers, from a variety of market sectors, discussed how other businesses can benefit from technical assistance from their peers.  We look forward to assisting employers during this future opportunity that can expand throughout the nation.

WISE Webinar

On March 24, 2010 SSA hosted the Work Incentive Webinar for SSI and SSDI beneficiaries and families.  New Editions Consulting, Inc coordinated this WISE event. On the call was a CESSI representative, a Community Work Incentive Coordinator, an Employment Network, Protection and Advocacy, and a VR Ticket Administrator.  The NET was asked to participate in the discussion on Partnership Plus and how beneficiaries move through the VR system when they have a Ticket, the value of the Ticket after VR closes their case and what happens to the Ticket when the consumer goes to an Employment Network.  Nora Bishop, CT VR Consultant provided this information.  If you would like additional information on the Ticket to Work Program or resources for beneficiaries, providers or employers you can go to www.ChooseWork.net 

National Rehabilitation Association – Governmental Affairs Summit
Thanks to our partners at NRA for including CSAVR staff in the planning and delivery of their annual Governmental Affairs Summit. Beverlee Stafford, NRA Executive Director and her staff did a great job of coordinating the logistics and supporting attendees. Kathy attended and presented at the conference while Rita was able attend the Monday session in-between other commitments. There was several VR staff from around the country in attendance, including the Mississippi VR Director, Butch McMillan. It was great to see the enthusiasm of VR staff, especially new comers who are strong advocates of the VR program.   

Patricia Leahy, NRA Governmental Affairs Director, lined up an excellent group of speakers which included: Former Commissioner, Fred Schroeder; RSA Commissioner Lynnae Ruttledge; Kent Keyser, Chief of Staff to Congressman Nick Rahall who presented along with Virginia DRS staff Eleanor Williams and Janet Fiore from the Sierra Group. Kathy moderated the Business Panel which included Beth Butler, Wachovia; Aditi Dussault, the USBLN; Joe Kelley, CANAR and Brian Radford, Veterans Administration - VR&E. Alexa Posny the Assistant Secretary of OSERS gave an excellent presentation as did Christine Griffin the Deputy Director of the Office of Personnel Management. Andy Imparato the President of the AAPD closed the Monday session.  

The Congressional panel included Aaron Bishop, Senior Policy Advisor to Senator Mike Enzi; Dr. Connie Garner, Senior Disability Policy Advisor to the HELP Committee under the Chairmanship of Senator Tom Harkin and Lee Perselay, Senior Disability Policy Advisor to the HELP Committee with Senator Tom Harkin. The Congressional panel provided an excellent overview of the variety of laws and Congressional actions that effect people with disabilities.    

The agenda, conference materials and Issue Statements are posted on the NRA website at: www.nationalrehab.org. Thanks again to our partners at NRA for including us in their planning and conference. 

Federal Hiring Event and Call to Action

The NET has been working closely with the planning committee for the Federal Hiring Event that will take place on April 26th. The NET has hosted multiple training sessions on Schedule A and worked with Alison Levy from the U.S. Department of Transportation to provide a session on how to prepare an application packet, including a resume. There have been over 2,000 resumes submitted for the Federal Hiring Event; VR has assisted applicants from around the country. Candidates will be invited to interview on April 26th where 500 interviews will be conducted. Application packets will also be used for future hiring.

Kathy attended the pre-hire event on March 5th “A Call to Action” where 580 Federal HR staff were in attendance to prepare for the April 26th Hiring Event. The NET had an information booth which Kathy staffed along with staff from VA-G, VA-B, MD and DC. Thanks the Directors and their staff for their ongoing support and leadership with the various Federal employment initiatives. These same agencies are stepping up again on April 26th where Brenda is coordinating a group of VR volunteers from these agencies to help staff the registration booth and support interview candidates in accessing the Hiring Event. 

Thanks once again to the Mid-Atlantic VR Directors ---- Bob Burns, Jim Rothrock, Roy Albert and Ray Hopkins and their staff for their ongoing support! 

At the “Call to Action,” Kathy commented on how great it was to see Commissioner Lynnae Ruttledge presenting along with Deputy Director, Christine Griffin from OPM and Assistant Secretary Kathy Martinez from ODEP. It is great to have RSA leadership in D.C.! Commissioner Ruttledge led the crowd in a rendition of the theme song from the movie Ghost Busters…..”who are you going to call? VR!!!” VR staff from around the country has been responding. Thanks!  

USBLN/CSAVR-NET/DBTAC/TACE IV Webinar

On Thursday, March 11th the NET/CSAVR joined with their partners at the USBLN, DBTAC and TACE IV to sponsor another webinar in a series of five sessions focused on business strategies for incorporating people with disabilities into the workplace and customer base of companies. Kathy worked along side Beth Butler, Jill Houghton and Shelley Kapplan to organize the speakers and host the webinar. The most recent session was titled: “Corporate and Organizational Infrastructures:  Diversity Initiatives that Promote the Inclusion of Individuals with Disabilities.” Over 300 participants joined the webinar. 

The presenters were: 

1. Lori B. Golden, Inclusiveness Consultant/AccessAbilities Leader, Americas People Team, Ernst & Young, LLP, and 

2. Beth Newsom, RFI/RFP Project Coordinator, Population and Prevention Services, Kaiser Permanente Colorado (KPCO); Co-Chair, KPCO People with Disabilities Association; member of the Rocky Mountain ADA Leadership Network. 
The next webinar will be held on April 8th. For more information on this session or past webinars in this series log onto: to Employer Webinar Series at http://sedbtac.org/webinars/.  
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