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Job Posting
Title: 

Senior Director of Talent Acquisition
Location: 

Seattle, Washington (Hybrid)
Dept.: 

Human Resources Recruiting  
Reports to: 
Vice President of Human Resources 
Status/Shift: 
Full-Time/M-F
Salary:

Equivalent with knowledge, skills, and experience
The Lighthouse for the Blind, Inc. transforms the lives of people who are blind, DeafBlind, and blind with other disabilities. Through employment opportunities, we are a catalyst for empowerment. We foster self-confidence and instill a life changing affirmation that independence is possible. From our expertise in cutting-edge technology to our understanding of mobility, we help people who are blind and DeafBlind live fulfilling lives.
We believe everyone, no matter their vision abilities, deserves to experience the power of employment. Our goal for each person we reach is to ignite a fire of determination that is centered on the reality that blindness doesn’t define who you are or how you choose to live.

Purpose:
The Senior Director of Talent Acquisition will drive strategy and dynamically lead the talent acquisition efforts to hire top talent into the organization. Effectively partner with leaders and hiring managers across the organization to report on progress, propose initiatives to improve our talent acquisition program, improve processes, find and implement efficiencies, propose and deliver recruiting related training initiatives and drive creative pipeline building/sourcing strategies. Will work with Employment Specialist and Strategic Leadership Team to ensure hiring is a top priority across the organization. Recommend and lead innovative strategies to build the Lighthouse's talent brand and provide a phenomenal candidate experience. Demonstrate strategic, operational and tactical capabilities, lead recruiting initiatives while being hands-on in implementing talent acquisition solutions, enabling the Lighthouse to attract, hire and retain high quality talent.
Responsibilities:
· Lead the recruiting effort to build the best diverse, talented, impactful team, while partnering with hiring managers and Lighthouse leadership.

· Manage the recruiting/talent acquisition team across disciplines and provide guidance and oversight surrounding hiring, resource management, capacity planning, leadership, training, mentorship, internship program, and direct support for all aspects of the talent acquisition process.

· Develop strategic recruitment plans and programs to meet and exceed the Lighthouses strategic plan goals.

· Partner with key business leaders and HR team to develop staffing/management plans that anticipate staffing and workforce needs to support identified business strategies.

· Work to build scalable talent acquisition processes for all Lighthouse locations to ensure continuity while allowing for effective and targeted recruitment for each specific location.

· Ownership of recruiting practices and recruiting related training initiatives across the organization.

· Develop and foster strong relationships/partnerships with leaders across the organization.

· Routinely meet with leadership team to assess recruiting progress, future hiring plans, obstacles and challenges, and collaborate on recruiting activities strategies and process improvements.

· Lead the recruiting team to implement creative solutions to improve hiring processes and hire key talent quickly and efficiently.

· Identify, prioritize and lead initiatives to ensure the Lighthouse is providing a best in class candidate experience.

· Ensure team is effectively driving the hiring process for all roles. Pinpoint and help to remove any obstacles to recruiting progress.

· Provide reporting on recruiting metrics and hiring progress for senior leadership on a consistent basis.

· Strategize, create and implement interview training for all hiring managers.

· Create and develop a diversity and inclusion acquisition strategy in a way that attracts a diverse talent pool and exposes what they can gain by being a part of our organization.

· Develop new talent sourcing pipelines and acquisition strategies that are innovatively beneficial to the organizations profile and human capital requirements.

· Build and maintain a database of professionals who are blind to ensure the Lighthouse organization can always fill open positions with qualified professional that make reaching our strategic plan goals more obtainable.

· Prepare annual budget for talent acquisition and monitor actual performance against approved budget.

· Recommending appropriate corrective actions as needed.

· Approve all expenditures within the talent acquisition department under designated authority.

Minimum Requirements:
· Minimum of 5 years human resource experience is required

· Minimum of 5 years of management experience in the area of staffing/recruiting is required

· Knowledge of employment law is required

· Ability to be flexible, creative and adapt to changing priorities

· Strong business orientation and problem-solving skills

· Bachelors degree in human resources or business, or related field, is required

· Certification as a professional recruiter is required

· Certification such as PHR or SPHR is preferred

The Lighthouse for the Blind, Inc. is an equal opportunity employer and does not discriminate on the basis of age, sex, marital status, sexual orientation, gender identity, race, creed, color. National origin, honorably discharged veteran or military status, or the presence of any sensory, mental or physical disability or the use of a dog guide or service animal by a person with a disability. 

FEDERAL CONTRACTOR

In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification document forms upon hire.

To submit an application for this position or for more information about the Lighthouse for the Blind, Inc. please visit www.lhblind.org/jobs  


