Make a Difference. Build Skills. Impact Youth.
The Colorado Center for the Blind is now accepting letters of interest from qualified, motivated blind role models for our 2026 No Limits To Learning Summer Program. This unique opportunity allows staff to gain meaningful professional experience while mentoring blind youth and fostering independence, confidence, and essential life skills.

In your letter of interest, please describe what distinguishes you as a strong candidate for a summer instructor position and identify the teaching areas that most interest you. Applicants may select from Braille, technology, travel, or home management and should indicate both a first and second choice.

About the Role
During Center hours, staff serve as instructors within their designated area of expertise. Outside of Center hours, staff assume the role of residential counselors. This includes walking students home daily and providing hands-on instruction in independent living skills such as cooking, cleaning, meal preparation, and household responsibilities.

Residential counselors also support students with morning routines, ensuring they are prepared to travel independently and arrive at the Center on time for daily programming.

This is a dynamic, immersive position that combines teaching, mentorship, and residential support. Staff work closely with blind students ages 14–21, modeling independence while supporting personal growth and skill development—both for students and staff.

Availability
   •   June 10 – August 5, 2026
(Full commitment required)

Ideal Candidates
Strong applicants will demonstrate:
   •   Commitment to serving as positive, competent blind role models
   •   Proficiency in the skills of blindness
   •   Flexibility, reliability, and strong organizational skills
   •   Effective communication abilities
   •   Enthusiasm for working with teens and young adults
   •   A willingness to lead by example in both instructional and residential settings

Professional Development Opportunity
All staff, along with select students, will attend the National Federation of the Blind National Convention in Austin, Texas. While attending the convention, staff members are responsible for supporting at least one student, including sharing meals and ensuring attendance at all sessions required by the Colorado Center for the Blind.

If you are seeking a summer experience that is both professionally rewarding and personally impactful, we encourage you to apply.

Contact Information
Tiffany Moon
Director of Youth Programs
tmoon@cocenter.org
303-778-1130 ext. 256
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