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Connections for Independent Living

   Vision After 55! Newsletter
November/December 2013
“It is never too late to be what you might have been.” –George Eliot
Hi Everyone:  
Our October MagnifEYED Living featured a presentation by a Weld County fireman on home safety.  Connections, Curtis Strong Center, and the Area Agency on Aging are in the process of planning the January MagnifEyed Living, so stay tuned, and call in November for information.  
In the meantime, join us for our new low vision and blindness education and support group.  Called “Passing it On,” this is a small and friendly group of people exploring various ways to manage vision loss and daily tasks.  This group meets the third Wednesday of each month from 10:00 to 11:00 in Connections’ Conference Room.  Feel free to call me if you have any questions.
[image: image2.wmf]Do you work, or would you like to find work?  We have a wonderful job club; call Katie Harper at Connections for information.  Connections also provides one-on-one assistance and support to individuals looking for or adjusting to work.  From helping you talk with employers to finding the right assistive technology, we will do our best to help. And if you already work and would like to support others with low vision or blindness who want to work, consider sharing your work experiences by writing into www.blindhow: See page 2 for more information.
If there is anything I can do for you, please let me know!
Lynda McCullough, Vision After 55 Coordinator 

(970) 352-8682, ext 109, email: Lynda@connectionsil.com 
Working or Volunteering
Adapted from an article on Visionaware.org

As more and more people are living longer, many are also experiencing vision loss. Do you want to keep working, or do you want to begin working or volunteering?
Even though your first inclination may be to take early retirement and/or apply for Social Security Disability Insurance Benefits(SSDI) or Supplemental Security Income (SSI), keep in mind that it is often much easier to adapt your current work situation while employed, rather than trying to re-enter the workforce.  Don't make any fast decisions and don't assume that vision loss means job loss. It doesn't!  Here are some steps that may be helpful:

Learn as much as you can about your vision loss. What is the cause? What is the prognosis? If you have some remaining vision, have you had a low vision examination? This type of examination may result in a prescription for a low vision device, such as a telescope or another type of reading system.

Remember that the individuals you work with, including your employer, may have limited experience with, or knowledge about, vision loss and low vision. It's likely they'll require your help to better understand your specific visual needs. In preparation for your meeting with your employer, try to be clear about where and when you're experiencing problems:

Do you need to re-label your materials in large print? If the lighting levels at your workplace are not sufficient, try experimenting with different kinds of lighting. If there's too much light or glare, can you reposition your desk or control the lighting? If you're having problems reading or writing, will a low vision device, such as a magnifier or a CCTV/video magnifier help?

It's equally important to analyze your job to determine if there are any duties you believe you can no longer perform; for example, do you need to drive a vehicle, move equipment, or handle potentially dangerous or hazardous items? Assess the "essential functions" of your job in a step-by-step way, and consider how each problem or barrier can be resolved.
Contact your state rehabilitation agency for the blind or visually impaired and ask to meet with a Vocational Rehabilitation Counselor, who is the person responsible for obtaining your medical information and coordinating your service and training plan.
If you're having difficulties getting to and from work or moving around your job site, you'll need to seek advice on how to address these issues from professionals who provide vision-related rehabilitation services. An Orientation and Mobility Specialist can teach you to orient yourself to your work environment and travel independently to and from your place of work. A Vision Rehabilitation Therapist can provide instruction in grooming, organizational skills, reading, writing, and money management. 
Your counselor can help you find tools you need to do your job.  He or she can introduce you to the different types of software that allow you to access information and continue working independently. Your employer may be willing (or even legally required) to provide funding for any adaptive equipment you require to do your job. 
Employment Contest:  Write about Your Work Experience for the NFB

The National Federation for the Blind is sponsoring a contest at www.blindhow.com.  Someone will be the lucky winner of a free iPad mini.  From NFP member Mike Harvey:
“Blind people across the country and around the world work in every field imaginable, including but not limited to medicine, office and clerical work, education, engineering, meteorology, and law.  At www.blindhow.com we want to know how you are doing your job and what techniques you use to get the job done right.  It is our mission to educate everyone (both blind and sighted) about the capabilities of the blind by demonstrating how we as blind people are able to succeed in the workforce.  We believe that it is not blindness that creates a barrier to independence and employment.  Rather, it is the lack of accurate information as well as the misconceptions and stereotypes that create the greatest obstacles to meaningful employment for the blind.  In order to change these misconceptions, we are starting a six-month campaign to hear from as many blind people as possible about their work.  

To enter, submit a post on our website telling about your work and how you do it.  You can earn points for completing different submissions.  For every five points you earn, you will receive one entry in the iPad mini drawing.  If you refer someone to blindhow.com and they submit a post about their job, you will gain an additional five points. The contest runs until March 30, 2014, and the drawing for the iPad will be held in May at the Utah state NFB convention.   
The ultimate goal of this project is to use this information to help educate the public about what we do as blind people, and hopefully we can open more doors to make it easier for qualified blind people to find employment.” 
Event Calendar
Passing it On Education and Support Group, 3rd Wednesday of each month at 10:00 am
Office Closed for Thanksgiving, November 28 and 29
Consumer Christmas Party, Wednesday, December 18, 1:00 to 3:00 pm
Office Closed for Christmas Holiday, December 23 through January 2, 2014
MagnifEyed Living, January  2014, Greeley Senior Center: Stay Tuned for More Information
Due date for employment contest with National Federation for the Blind, March 30, 2014
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