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Job Announcement Number

Overview
Job Title
Student Trainee (Laborer)

Agency
U.S. Army Corps of Engineers

Open & Closing Dates
02/07/2022 to 02/16/2022

Salary
$16.46 to $19.24 Per Hour

Locations
Troy, New York

Travel Required
No

Appointment Type
Temporary; This is a temporary position not-to-exceed 30-
Sep-2022

Service
Excepted

Job Family (Series)
3501 - Miscellaneous General Services and Support Work

Security Clearance
Not Required

Position Sensitivity And Risk
Non-sensitive (NS)/Low Risk

Department
Department of the Army

Hiring Organization
New York District, Operations Division

Application Count 

N/A

Pay Scale & Grade
WG-3

Telework Eligible
No

Relocation Expenses Reimbursed
No

Work Schedule
Full-time

Promotion Potential
None

Supervisory Status
No

Drug Test 
No

Trust Determination Process
Suitability/Fitness

NEFS225280031549PI

Summary
Summary

About the Position: Position(s) will be filled under the Department of the Army Pathways Intern Program. Click here for more information on 
Pathways program participation. 
 
This position is a temporary position not to exceed 30-Sep-2022 with the possibility to be extended up to an additional year, not to 
exceed a total appointment of 24 months.

Learn More About This Agency
Marketing Message
 Looking for a great place to work? The U.S. Army Corps of Engineers (USACE) is one of the best! In 2020, USACE ranked #2 of government large-
agency subcomponent! USACE is one of the world's premier public engineering, design, and construction management agencies. We serve the 
American people, striving to provide the most effective engineering and environmental science solutions to the nation's complex problems 
affecting national security, the economy and the environment in which we live. 
 
USACE offers a team-inspiring and collaborative work environment; providing challenging and rewarding careers across a variety of disciplines. 
We rely on leaders with vision, creativity, and programmatic and technical expertise to lead us into the future. Align your talents with your 
passion and find out why the U. S. Army Corps of Engineers is a great place to work! 
 
The Army values diversity of perspectives, backgrounds, cultures and skills, which connects employees to organizations that are committed to 
building an inclusive work environment where they can contribute to their fullest potential.

Marketing Link
https://www.usace.army.mil/Careers/

This Job Is Open To
Hiring Paths

http://www.opm.gov/policy-data-oversight/hiring-information/students-recent-graduates/#url=intern
https://www.usace.army.mil/Careers/
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Students

Hiring Paths Clarification Text
See "Who May Apply" in the "Qualifications" section for more information on who is eligible to apply for this position.

Videos
Marketing Video Link 1
N/A

Marketing Video Link 2
N/A

Duties
Responsibilities
Pathways Internship positions provide for development and training. Assignments become more responsible as incumbent increases 
knowledge and skills through work experience and academic training. At the full-performance level, you will be expected to: 
Assist skilled trades or craftsmen by fetching tools, supplies, and materials, and by keeping work areas neat, clean and in order. 
Handle a variety of supplies and materials: lift, move, carry, rearrange, stack, pile, pack, unpack, load and unload. 
Use and maintain hand and power tools and equipment. Operate power lawn mower, adjusting mechanisms, oiling and cleaning. May 
occasionally operate jack hammer or other power tools. 
Digs and grades ditches and trenches with pick and shovel; fills and levels holes in damaged roadways, mixing materials and leveling surface of 
patch with tamper; sets forms, mixes and pours concrete. 
Drive vehicles to transport personnel and materials, assuring cargo is properly located, distributed and secured. Complete driver maintenance 
and records in accordance with rules and regulations. 
Work in a safe manner and adhere to safety rules, procedures and instructions, including practicing safe lifting techniques and wearing personal 
protective equipment when needed.

Requirements
Conditions Of Employment
Appointment may be subject to a suitability or fitness determination, as determined by a completed background investigation. 
Male applicants born after December 31, 1959, must complete a Pre-Employment Certification Statement for Selective Service Registration. 
The duration of a Pathways appointment is a trial period. 
You must agree to and sign a Pathways Internship Participant Agreement. 
Students are required to remain in good academic standing while participating in the Pathways Intern Program. 
Must have been accepted for enrollment or be enrolled and seeking a degree (diploma, certificate, etc.) in a qualifying educational institution on 
a full or half-time basis. 
A preemployment physical is required for this position. 
Must be able to lift up to 50 lbs. 
Must possess or obtain and maintain a valid state-issued driver's license.

Qualifications
Who May Apply: Students who are eligible for participation in the Department of the Army Internship Program 
Positions are open to current students pursuing a qualifying degree or certificate in an accredited high school, college (including 4-year 
colleges/universities, community colleges, and junior colleges); professional, technical, vocational, and trade school; advanced degree programs; 
or other qualifying educational institution on at least a half-time basis (as defined by the institution in which the student is enrolled). Short-term 
training programs (e.g., several two-week programs completed) are not considered an academic course of study. 
 
Internship for current students in good standing at an accredited education. 
 
For this internship, you must be able to work full-time during the summer. 
 
Minimum Qualifications (Screen Out Element): Ability to do the work of a Student Trainee (Laborer) without more than normal supervision - 
mowing lawns, digging ditches, and mixing and pouring concrete. Failure to meet this Screen Out Element will result in an ineligible rating. 
 
To meet the basic eligibility, you must receive at least two points on the screen-out element indicated above and must have an average of two 
points on all the job elements listed below. Your application will be further evaluated to determine if you meet the best qualified cut-off for 
referral to the selecting official. Failure to meet this Screen Out Element will result in an ineligible rating. 
 
For qualification purposes, an academic year is computed as follows: 
 • At the undergraduate level, successfully completed education that has not led to possession of a degree is credited based on its 

relationship to 120 semester hours or 180 quarter hours. For example, 30 semester hours or 45 quarter hours is comparable to 1 year of 
undergraduate education. Four years of progressive study or 120 semester hours meets the degree requirements. Additional credit 
cannot be given for duplicate course work. 

 • For study at a business or technical school, 36 weeks of study (20+ classroom hours per week) is comparable to 1 academic year above 
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high school. 
 • An academic year of graduate education is considered to be the number of credit hours that the school attended has determined to 

represent 1 academic year of full-time study. This determination is made based on normal course loads for a full year of study in the 
graduate program. If that information cannot be obtained from the school, 18 semester hours or 27 quarter hours should be 
considered as satisfying the 1 year of full-time study requirement. Part-time graduate education is creditable in accordance with its 
relationship to a year of full-time study at the school attended. 

 • When academic credit is expressed in contract months, units, or other terms that differ from conventional semester or quarter hours, it 
is the responsibility of the applicant to provide an interpretation of such credits from the appropriate institution in order to equate 
them to the semester or quarter hours specified in the standard. 

 
NOTE: If your college, vocational, trade, technical or high schools' definition of "academic year" differs from above, you must submit proof of this 
difference (e.g., copy of course catalog that defines an academic year). Absent this documentation, you will screened for academic qualifications 
based on the academic hours as defined in the bullets above. 
 
You will be evaluated on the basis of your level of competency in the following areas: 
 • Ability To Do The Work Of The Position Without More Than Normal Supervision 
 • Ability to Interpret Instructions, Specification, etc. (other than blueprints) 
 • Ability To Use and Maintain Tools and Equipment 
 • Dexterity and Safety 
 • Work Practices (includes keeping things neat, clean and in order) 
 
 
Physical Effort: Moderately heavy physical effort is required in lifting and carrying objects weighing up to 50 pounds and in working in 
stretched and cramped positions. 
 
Working Conditions: Accomplishment of assignments requires working inside and outside in all types of inclement and extreme weather 
conditions; danger of falling overboard and drowning; danger of slips, trips and falls; danger of overhead injuries, foot injuries, hand injuries, eye 
injuries, punctures, fume inhalation, oxygen deficient environments, electrocution and exposure to noisy areas.

Education
Applicants for the Intern Program must provide proof of continued enrollment at the time of application: unofficial transcripts are acceptable, 
documentation of registration, tuition bill, or a copy of the acceptance letter from the college or university for new students. Prior to the initial 
appointment, the student must provide an official copy of school transcripts, documentation of registration, tuition bill, or a copy of the 
acceptance letter from the college or university for new students. Additional information about transcripts is in this document. 
 
 
FOREIGN EDUCATION: If you are using education completed in foreign colleges or universities to meet the qualification requirements, you 
must show the education credentials have been evaluated by a private organization that specializes in interpretation of foreign education 
programs and such education has been deemed equivalent to that gained in an accredited U.S. education program; or full credit has been given 
for the courses at a U.S. accredited college or university. For further information, visit: http://www.ed.gov/about/offices/list/ous/international/
usnei/us/edlite-visitus-forrecog.html 
 
This is a student internship opportunity. Your transcripts are a required part of your application. Additional information about transcripts is in 
this document.

Additional Information
 • You will be required to provide proof of U.S. Citizenship. 
 • Direct Deposit of Pay is required. 
 • This is a Career Program (CP) 29 - Installation Management position. 
 • Selection is subject to restrictions resulting from Department of Defense referral system for displaced employees. 
 • If you have retired from federal service and you are interested in employment as a reemployed annuitant, see the information in the 

Reemployed Annuitant information sheet. 
 • You may claim military spouse preference. 
 • Multiple positions may be filled from this announcement. 
 • Salary includes applicable locality pay or Local Market Supplement. 
 • Payment of Permanent Change of Station (PCS) costs is not authorized, based on a determination that a PCS move is not in the 

Government interest. 
 • Information may be requested regarding the vaccination status of selectees for the purposes of implementing workplace safety 

protocols. For more information, visit https://www.saferfederalworkforce.gov/faq/vaccinations/. 
 • This position is not eligible for conversion to a career/career-conditional or term appointment. 

Benefits Link
https://www.usajobs.gov/Help/working-in-government/

How You Will Be Evaluated

https://publicfileshare.chra.army.mil/index.php/s/uIDfgOMr6PWHHGS/download?path=/&files=Transcripts.pdf
http://www.ed.gov/about/offices/list/ous/international/usnei/us/edlite-visitus-forrecog.html
http://www.ed.gov/about/offices/list/ous/international/usnei/us/edlite-visitus-forrecog.html
https://acpol2.army.mil/chra_dodea/Transcripts.pdf
https://acpol2.army.mil/chra_dodea/Transcripts.pdf
http://cpol.army.mil/employ/APF-JOA/retiree.pdf
https://www.saferfederalworkforce.gov/faq/vaccinations/
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How You Will Be Evaluated
Once the announcement has closed, a review of your application package (resume, supporting documents, and responses to the questionnaire) 
will be used to determine whether you meet the qualification requirements listed on this announcement. If you are minimally qualified, your 
résumé and supporting documentation will be compared against your responses to the assessment questionnaire to determine your level of 
experience. If, after reviewing your résumé and/or supporting documentation, a determination is made that you have inflated your qualifications 
and/or experience, you may lose consideration for this position. Please follow all instructions carefully when applying, errors or omissions may 
affect your eligibility. 
 
You should list any relevant performance appraisals and incentive awards in your resume as that information may be taken into consideration 
during the selection process. If selected, you may be required to provide supporting documentation. 
 
Basis for Rating: Qualified candidates will be assigned to one of three quality categories: Ideal Candidate, Strong Candidate and Eligible 
Candidate. Veteran preference eligibles are listed ahead of non-preference eligibles within each quality category. 
 • Ideal: This category will be used for those candidates who possess exceptional skills and experience to exceed well above the 

minimum requirements for the announced position. 
 • Strong: This category will be used for those candidates who meet many of the criteria described above for the ideal candidate. 
 • Eligible: This category will be used for those candidates who meet the minimum qualifications of the position. 

Required Documents
Required Documents
The documents you are required to submit vary based on whether or not you are eligible for preference in federal employment. A complete 
description of preference categories and the associated required documents is in the Applicant Checklist (External). 
 
1. Your resume: 
 • Your resume may be submitted in any format and must support the specialized experience described in this announcement. 
 • If your resume includes a photograph or other inappropriate material or content, it will not be used to make eligibility and qualification 

determinations and you may not be considered for this vacancy. 
 • For qualifications determinations your resume must contain hours worked per week and the dates of employment (i.e., HRS per week 

and month/year to month/year or month/year to present). If your resume does not contain this information, your application may be 
marked as incomplete and you may not receive consideration for this position. 

 • For additional information see: What to include in your resume. 
2. Transcripts and Enrollment Verification: 
 • Enrollment verification (if transcripts do not reflect current enrollment), and unofficial transcripts for education claimed in your resume 

and occupational questionnaire is required. If you provide an unofficial transcript at the time of application and you are selected, you 
will be asked for official versions prior to appointment. See: Transcripts and Licenses 

3. Other supporting documents: 
 • Cover Letter, optional 
 • Most recent Performance Appraisal, if applicable 
 • Applicants claiming Veterans Preference or Military Spouse preference (MSP): to verify your preference claim you MUST submit 

supporting documents with your application package. 
 • If you are currently serving on active duty: You MUST submit a certification from the armed forces that certifies you are expected to be 

discharged or released from active duty service in the armed forces under honorable conditions not later than 120 days after the date 
you apply to this opportunity. If you supply a certification at this stage, your preference/eligibility will be verified prior to appointment. 
More information about Veteran's Preference is located on the Feds Hire Vets website. Please upload veteran's documents under the 
appropriate category. 

 
NOTE: Documents submitted as part of the application package, to include supplemental documents, may be shared beyond the Human 
Resources Office. Some supplemental documents such as military orders and marriage certificates may contain personal information for 
someone other than you. You may sanitize these documents to remove another person's personal information before you submit your 
application. You may be asked to provide an un-sanitized version of the documents if you are selected to confirm your eligibility.

How To Apply
How To Apply
To apply for this position, you must complete the online questionnaire and submit the documentation specified in the Required Documents 
section below. 
 
The complete application package must be submitted by 11:59 PM (EST) on 02/16/2022 to receive consideration 
 • To begin, click Apply to access the online application. You will need to be logged into your USAJOBS account to apply. If you do not 

have a USAJOBS account, you will need to create one before beginning the application (https://apply.usastaffing.gov/
ViewQuestionnaire/11381549). 

 • Follow the prompts to select your résumé and/or other supporting documents to be included with your application package. You 
will have the opportunity to upload additional documents to include in your application before it is submitted. Your uploaded 
documents may take several hours to clear the virus scan process. 

https://acpol2.army.mil/chra_dodea/App_CK_list_external_1APR2019.pdf
https://acpol2.army.mil/chra_dodea/App_CK_list_external_1APR2019.pdf
https://www.usajobs.gov/Help/faq/application/documents/resume/what-to-include/
https://acpol2.army.mil/chra_dodea/Transcripts.pdf
http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx
https://apply.usastaffing.gov/ViewQuestionnaire/11381549
https://apply.usastaffing.gov/ViewQuestionnaire/11381549
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 • After acknowledging you have reviewed your application package, complete the Include Personal Information section as you deem 
appropriate and click to continue with the application process. 

 • You will be taken to the online application which you must complete in order to apply for the position. Complete the online 
application, verify the required documentation is included with your application package, and submit the application. You must re-
select your resume and/or other documents from your USAJOBS account or your application will be incomplete. 

 • It is your responsibility to verify that your application package (resume, supporting documents, and responses to the questionnaire) is 
complete, accurate, and submitted by the closing date. Uploaded documents may take up to one hour to clear the virus scan. 

 • Additional information on how to complete the online application process and submit your online application may be found on the 
USA Staffing Applicant Resource Center. 

 
To verify the status of your application, log into your USAJOBS account (https://my.usajobs.gov/Account/Login), all of your applications will 
appear on the Welcome screen. The Application Status will appear along with the date your application was last updated. For information on 
what each Application Status means, visit: https://www.usajobs.gov/Help/how-to/application/status/.

Agency Contact Information
Agency Information
FS-APF-W2SF02 US ARMY ENGINEER DISTRICT, NEW YORK 
DO NOT MAIL 
New York, NY 10278

Questions About This job
Army Applicant Help Desk 
Help Desk URL: https://portal.chra.army.mil/hr_public?id=app_inq

Next Steps
If you provided an email address, you will receive an email message acknowledging receipt of your application. Your application package will be 
used to determine your eligibility, qualifications, and quality ranking for this position. If you are determined to be ineligible or not qualified, your 
application will receive no further consideration.

Release URL
Release URL
https://www.usajobs.gov/GetJob/ViewDetails/635265700

https://help.usastaffing.gov/Apply/index.php?title=Applicant
https://www.usajobs.gov/Help/how-to/application/status/
https://www.usajobs.gov/GetJob/ViewDetails/635265700

