· Recommendation B-1 - Florida as a Model Employer 

· Partners: Agency for Workforce Innovation (AWI), Advocacy Center for Persons with Disabilities, Florida Office of Disability & Health at the University of Florida as well as other public and non-profit organizations.  
· Progress: 
· Designed and developed a survey to determine how many state employees are persons with disabilities.  
· Florida Office of Disability & Health is hosting the website and compiling the data.
· Survey has been completed and approved by DMS General Counsel and University of Florida Research Oversight Committee. 
· Survey was presented to and approved by the Florida State Association of Agency Executives on 04 December 2009.
· The introductory letter and link to the survey began to be distributed individual agency/entity by each participating entity’s HR director in February.  The survey will be open for 6 weeks. 
· Office of Disability & Health and Commission Staff will work to report on results of the survey to the Education/Employment Committee on or before 20 March 2010.
· Status reports indicating total responses are being transmitted to the Commission.   To date, a total of XX responses from YY entities have been received.
· Plans
· This can be accomplished with an Executive Order. This is under consideration.   
Recommendation B-2 - Require the State of Florida's "People First" Web site to be accessible to persons with disabilities.  
· Progress:
· DMS reports this will probably not be accomplished at this time.  
· This is due in part their negotiations with contractors 
· This is due in part to the operating system. 
· DMS reports it was low on their “wish list” during contract negotiations 
· Recommendation B-3 - Design a Web site as a comprehensive clearinghouse to maintain and enhance the list of and links to national and state resources on disability information and services available through the Florida Clearinghouse on Disability Information, and require each state agency to link to it.  Create and maintain this Web site under the auspices of the Governor's Commission on Disabilities.  

· Partners: The ABLE Trust, Commission members representing state agencies and entities and other partners.  
· Progress: 
· Commission received $25,000 grant from the ABLE Trust to design, build, and a Disabilities wide website.
· During the week of 18 Jan. 2010, Commission Staff signed a letter of agreement with the Able Trust to provide the grant funds to the contractor.

· Vender (CB Graphic Designs) was chosen during the bid process due to being the only vender that would use the new accessibility guidelines(W3C). 

· Timeline can be provided.

· Plans: 

· Work with the vendor to implement timeline milestones.

· Work with State Agencies/entities and partners to review earlier drafts to assure information is current and revise as necessary.
· When firm completion date is reached, committee chair will be notified. 

· Determine official launch date.

· Continue to monitor and work to ensure site is the most accessible and up-to-date informative for persons with disabilities and their families. 

· Recommendation B-4 - Create a public-awareness campaign representative of all disability groups.

· Partners: The ABLE Trust, Agency for Persons with Disabilities (APD), and AWI
· Progress:
· Statewide plan was developed in conjunction with our partners. 
· Program included highlighting persons with disabilities who have been successful in competitive employment. 
· This included production of video interviews, billboards, fliers, and other promotional materials. 
· Video interviews are posted on YouTube. 
· Program was rolled out in November 2009.

· Governor’s Commission on Disabilities (GCD) also partnered with Workforce Plus to develop a TV commercial discussing employment of persons with disabilities.

· These Commercials ran during the month of October 2009.  

· Plans:
· Coordinate with partners to leverage other state and local public awareness activities
                                    

· Recommendation B-5 - Design a study that will explore the State's participation in a “Medicaid Buy-In” program, available through the federal Ticket to Work program.  This study would include, but not be limited to, fiscal impact, similar alternative programs, and potential implementation timetable.  

· Partners: 
· Progress:
· Commission is working with Medicaid Infrastructure Grant Task Force
· ACHA has recalculated start up costs which are lower than originally projected.
· Other entities are monitoring activities and gathering informtion
· Staff and disability community are exploring ways to implement if so directed.  
· Name will be changing to a version of “Employee Incentive.”
· Currently, we are awaiting the outcome of the Congressional Healthcare Bill.
· Two Medicaid buy-in bills - HB 837 (Homan) and SB 2038 (Crist) - have been introduced for consideration this legislative session.
· Plans
· Once the outcomes of these bills are known (both state and national), the Infrastructure Grant Task Force can resume its work.  
· Recommendation B-6 - Develop guidelines for the role of the designated Disability Champions (DC). 

· Partners:
· State Agencies and entities named in Executive Order
· Progress:
· DC’s have been identified and the first coordination meeting has been held.
· Participants indicated the need for additional information and guidance on becoming more active advocates.
· An initial list of websites has been distributed to the Disability Champions in response the issues discussed at the meeting.

· Plans:

· DC’s will be used during the State Employee Survey to answer questions and provide guidance to employees. 
· A general position description will be developed with input from Disability Champions. 
· Another meeting will be scheduled, and initially will begin with presentations and additional information on assistive technology and services, accommodations, and general ADA training opportunities.  Additional contact will be made with DCs to plan the agenda for the next meeting.
Received good feedback throughout State to work with counties to develop Champions program at county level.
