Benefits Package for Tri county Office on Aging

Full Time Employees

Medical Insurance- coverage effective the first day of employment- Premium and premium 

cost sharing costs are paid by the employee through a pre-tax payroll deduction. 


 Options – PHP High, PHP Low
Prescription Insurance – coverage effective on the first day of employment

In Lieu of (Opt out Benefit) – Medical Insurance Waiver program. Paid out $420.48 quarterly. 

Dental Insurance - Coverage effective on the first day of employment. Premium paid in full by Tri County Office on Aging (TCOA).  

Basic Life Insurance – Eligible employees receive life insurance equal to $25,000, which shall be administered in accordance with the terms of the policy. Premiums paid in full by TCOA. 

Accidental Death and dismemberment Insurance – Employees receive accidental death and dismemberment coverage with a maximum benefit equal to the life insurance, administered in accordance with the terms of the policy. Premiums paid in full by TCOA. 

Municipal Employees’ retirement System (MERS) – Retirement is funded 100% by TCOA and there is no cost to the employee.

Flexible Benefits (Flexible Spending Account)

Health Care Reimbursement Plan – Eligible at next open enrollment following 90 days of employment 

Dependent Care Plan – Eligible at next open enrollment following 90 days of employment

Vision Service Plan – Available on the first day of employment. Paid in full by employee. 
Voluntary Benefits – Available on the first day of the month following 90 days of employment. 

Voluntary 457 Deferred Compensation Plan – Employee may elect to have a portion of his/her salary deferred into the approved plan through a payroll deduction

Employee Assistance Program – Premiums are paid in full by TCOA

Paid Holidays – 12 to 14 per year, depending on how the days fall

Vacation Days – (88.4 hours) your first year – accumulates at a rate of 3.4 hours during the first year

Sick Leave – (104 hours) – accumulates at a rate of 4 hours per pay period 

Personal Leave  - 8 hours ( for the first year) awarded on your anniversary date, 16 hours for each year following. 

Longevity Bonus –Eligible after 5 years continuous employment

5 to 10 years- $280.00/year

10 to 15 years- $560/year

15 to 20 years - $840/year


20+ years - $1120/year
