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Regarding Alternative Hiring Process and Paid Work Experience

WHEREAS, often lack of employment references and relevant job experience are two of the most important barriers to job seekers with disabilities securing employment; and

Whereas, these barriers may be overcome through a paid work experience program or a program to promote hiring of persons with disabilities by the Commonwealth of Virginia; and
 
WHEREAS, Virginia state agency human resources professionals appear typically to have no demonstrated knowledge or experience with the existing (DBVI) Department for the Blind and Vision Impaired or (DARS) Department of Aging and Rehabilitation Services paid work experience program or the Alternative Hiring Process for employment of persons with disabilities also operated by DBVI and DARS to assist persons with disabilities gain employment with the Commonwealth of Virginia; and

WHEREAS, according to a draft report from the Virginia Department for Aging & Rehabilitative Services for FY 2023, 646 Certificates of Disability (now known as Alternative Hiring Process letters) were issued; and

WHEREAS, for eligible persons with disabilities, their Alternative Hiring Process letters must accompany the application for employment with the Commonwealth of Virginia; and 

WHEREAS, the Director of Diversity, Equity, and Inclusion shall work with the Secretary of Administration to implement § 2.2-203.2:3 of the Code of Virginia, to include an annual report required under subsection H of § 2.2-203.2:3 to include information on the status of the alternative application process for persons with a disability, including the total number of persons with a disability who (I) sought state employment through the alternative state application process, (ii) are currently employed through the alternative state application process, and (iii) had their employment in a position filled through the noncompetitive process created by subsection A converted into a position that is filled through a competitive process; and

WHEREAS, a search of the Commonwealth of Virginia’s official website did not find annual reports on the status of the alternative application process for persons with a disability seeking employment with the Commonwealth of Virginia as required by law; and

WHEREAS, federal departments are required to appoint and publish the name and contact information of a Selective Placement Coordinator: Now, therefore

BE IT RESOLVED by the National Federation of the Blind of virginia, in convention assembled this second day of November, 2025, in Virginia Beach , Virginia, that the National Federation of the Blind of Virginia supports legislation requiring each state government department to publish data required by Section 2.2-2203 as well as the total number of employees who have opted to self-identify as disabled; and

BE IT FURTHER RESOLVED that each department shall appoint and publish contact information for a selective placement coordinator who will be responsible for increasing employment of people with disabilities, coordinating the alternative hiring process, and collaborating with the DBVI and DARS regarding the paid work experience program.


