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STATE OF WASHINGTON

DEPARTMENT OF SOCIAL AND HEALTH SERVICES

DIVISION OF VOCATIONAL REHABILITATION

You are invited to participate in an important public forum to provide input on Washington State’s workforce development plan THAT WILL INCLUDE STRATEGIES FOR THE TRAINING AND EMPLOYMENT OF INDIVIDUALS WHO EXPERIENCE DISABILITIES. 
Forum Locations:

· Vancouver - September 11, 9 a.m. to 11 a.m., Educational Service District 112, 2500 N.E. 65th Avenue, Vancouver

· Spokane - September 15, 1:30 p.m. to 3:30 p.m., Spokane Falls Community College, Large Conference Room, 3410 W. Fort George Wright Drive, Spokane

· Everett - September 23, 10 a.m. to Noon, Everett Station WorkSource, Weyerhaeuser Room, 3201 Smith Avenue, Everett

· Mount Vernon - September 23, 2 p.m. to 4 p.m., WorkSource Employment Center, 2005 E. College Way, Mount Vernon

· Seattle - TBD (tentatively either September 29 or 30)

· Moses Lake - October 14, 10 a.m. to Noon, SkillSource Employment Center, 309 E. 5th Ave., Moses Lake

· Yakima -  TBD

Background:
The state Workforce Training & Education Coordinating Board (WTECB) is co-hosting these forums with local Workforce Development Councils. The WTECB has been working over the last year on the implementation of the federal Workforce Innovation and Opportunity Act of 2014 (WIOA), which has provided an opportunity to rethink how we do workforce development in Washington State.  WIOA significantly strengthens and expands the inclusion of individuals who experience disabilities and other barriers to employment within the workforce development system.
The DSHS Division of Vocational Rehabilitation is designated as a Core Program under WIOA and will be providing integrated service delivery with other partners in the workforce development system who serve VR customers and other individuals who experience disabilities.  

The WTECB has facilitated an inclusive stakeholder input process on WIOA's implementation, including active participation from workforce system professionals, business, labor, and education providers.  This process generated consensus on four key strategic priorities in the state plan for workforce development:

•      Strengthening business engagement; 

•      Integrating and streamlining the delivery of services to all customers; 

•      Using technology and other means to ensure universal accessibility; 

•      Designing a next-generation performance accountability system that drives continuous improvement.  

Your Input Is Needed:
Your participation at a forum will be an opportunity to weigh in on these broad themes, participate in a dialogue on best practices and strategies for how the workforce development system serves individuals who experience disabilities, and to begin thinking about how to implement the state workforce development plan. Here are some examples of what input you can make:
· How can adults and youth who experience disabilities be better served throughout the workforce development system so that they achieve higher rates of employment and economic self-sufficiency?

· How can job seekers who experience disabilities be best served at WorkSource Centers?
· What improvements can DVR make to best serve customers and better integrate service delivery within the workforce development system?
· What services to employers should be provided that assist them in hiring individuals with disabilities?

· How can technology and other service delivery innovations be used to make the workforce development system more “welcoming” and accessible to individuals who experience disabilities?
· How can the large drop-out rate of high school students who experience disabilities be significantly reduced?

More Information/Reasonable Accommodations:
For more information about the forums, including new forums that may be added, please visit the state WTECB’s website at http://www.wtb.wa.gov/WorkforceForums.asp.  If you need a reasonable accommodation to participate in a Forum, contact Amanda Dell, WTECB Staff, 360.709.4640, Amanda.dell@wtb.wa.gov.



