2008 FEDERAL CAREER INTERN PROGRAM
DEVELOPING THE WORKFORCE OF THE FUTURE
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Career Field:  Blind Rehabilitation Specialist   Starting Salary:  GS-5:  $33,187
GS-7:  $41,110
No. of Opportunities:   1
Job Description:  One Internship Opportunity in Blind Rehabilitation as a 
   Computer Access Training Instructor
The VA Connecticut Healthcare System is offering a full-time competitive pay internship, in the Blind Rehabilitation Center.  Interns will participate in a 2-year formal training and development program designed to provide them with key skills and competencies to progress to more responsible and higher paying positions.  

Interns who successfully complete the training will be eligible to apply for full-time positions in VHA Blind Rehabilitation or may be placed non-competitively in a position.  Opportunities are available following the internships to pursue VA careers through advancement to specialized practice and management positions.
Work will include:
· Assessment and development of personal goal-based training programs for veterans with visual impairments who are admitted to the inpatient Computer Access Training Program. 
· Providing Computer Access Training through the use of the latest teaching methodologies in Blind Rehabilitation supported by assistive computer technology.   
· Coordination of the veterans’ overall blind rehabilitation experiences for successful completion.

VA - A National Leader in the Provision of Blind and Low Vision Rehabilitation

The Veterans Health Administration (VHA) has ten inpatient blind rehabilitation centers across the country. Staff at the blind rehabilitation centers instructs veterans in the skill areas of Orientation and Mobility, Living Skills, Manuals Skills, Visual Skills and Computer Access Training. Other staff includes Low Vision Optometrists, Social Worker, Recreation Coordinator and Nursing Staff 24 hours a day, seven days a week.

Each blind rehabilitation staff provides training for approximately 200 veterans annually. Center staff experiences the rewarding and creative challenge of working with a diverse group of veterans. Staff members are exposed to opportunities to grow in their positions by helping to evaluate and develop new training programs and new devices.   Opportunities are available to attend conferences sponsored by national organizations in blind rehabilitation.

Career opportunities in the Veterans Health Administration are abundant.  In addition to the traditional blind rehabilitation programs, VHA has recently announced a three year, $40 million deployment of additional outpatient programs emphasizing low vision and providing care for veterans close to home. These programs will enhance inpatient services and expand outpatient blind and low vision services at the approximately 1,400 sites nationally where the VHA provides care.

 Competitive Salary
“Blind Rehabilitation Specialist” 601 series – levels of employment
Government Schedule Grades -5/7/9 FTEE salary levels effective January 2007
· GS-5
$33,187 yearly
· GS-7  
$41,110 yearly

· GS-9 *
$50,285 yearly (*salary potential immediately following successful completion of internship)
Applicants may be appointed to the GS 5, 7, or 9 level depending on qualifications.

Additional Internship Benefits

During the 2-year training period the internship also provides (in addition to salary):

· $5000.00 per year for training and textbooks.
· $5000.00 per year for travel and lodging to attend blind rehabilitation conferences and meetings.
· Funds for relocation at the conclusion of the program if the intern is placed at a facility other than the training site.
Upon successful completion of the program, interns will be invited to apply for one of the many positions in blind rehabilitation nationwide and will be converted to career-conditional or career appointments.
Federal Employment Benefits
· 10 paid Federal holidays
· 13 to 26 days of paid annual leave (personal/vacation)
· 13 days of paid sick leave per year with no limit on accumulation

Qualification Requirements
· Eligibility for hire by United States of America Government
Basic Qualifications:

Applicants who meet the basic requirements described in the individual occupational requirements are fully qualified for the specified entry grade (generally grade GS-5). Applicants who wish to qualify for positions at higher grade levels (generally grade GS-7 and above) must also meet the requirements shown in the table on page IV-A-22, in addition to meeting the basic requirements. 
GS-5 - The individual occupational requirements typically provide at least two methods for applicants to meet the basic requirements of the occupations covered by this standard:

	A.
	Successful completion of a full 4-year course of study in an accredited college or university leading to a bachelor's or higher degree that included a major field of study or specific course requirements generally as stated in paragraph A in the individual occupational requirements.

Where specific course requirements are not indicated in paragraph A, the number of semester hours required to constitute a major field of study is the amount specified by the college or university attended. If this number cannot be obtained, 24 semester hours will be considered as equivalent to a major field of study. The nature and quality of this required course work must have been such that it would serve as a prerequisite for more advanced study in the field or subject-matter area. Related course work generally refers to courses that may be accepted as part of the program major.

	OR

	B.
	Appropriate combination of education and experience that is typically specified in paragraph B of the individual occupational requirements. The "paragraph B" method generally requires that an applicant possess a core of educational credit, such as described in paragraph A above, plus additional education and/or experience. The method of determining the number of semester hours required to constitute a major field of study is the same as described in paragraph A. 

The quality of the combination of education and experience must be sufficient to demonstrate that the applicant possesses the knowledge, skills, and abilities required to perform work in the occupation, and is comparable to that normally acquired through the successful completion of a full 4-year course of study with a major in the appropriate field. In addition to courses in the major and related fields, a typical college degree would have included courses that involved analysis, writing, critical thinking, research, etc. These courses would have provided an applicant with skills and abilities sufficient to perform progressively more responsible work in the occupation. Therefore, creditable experience should have demonstrated similarly appropriate skills or abilities needed to perform the work of the occupation.


GS-7 – 1 year of graduate level of education OR superior academic achievement OR  one year of specialized experience equivalent to the next lower grade in Federal service.
GS-9 – Masters or equivalent graduate degree OR two full years of progressively higher level graduate education leading to such degree OR  LLB.B. or J.D., if related; OR one year of specialized experience equivalent to the next lower grade level in Federal service.

Combinations of successfully completed post-high school education and experience may be used to meet total qualification requirements at the GS-7 and GS-9 levels only.
Substitute education for experience as permitted by OPM Qualification Standards.

Specialized Experience:  In addition to meeting the basic requirements above, one year of specialized experience equivalent to the next lower grade level in the normal line of progression is qualifying for positions at grades GS-7 and GS-9.  This is experience that equipped the applicant with the particular knowledge, skills, and abilities to perform successfully the duties of the position, and is typically in or related to the work of the position to be filled.  
Other Pertinent  Information:  

· Candidate will be in training through a full time paid position under an experienced professional in the targeted field. 

· Two year training experience that will prepare candidate to work for the VHA.

· Upon successful completion of the two-year program – you may apply or may be placed non-competitively  in a VHA position.

Must be a United States Citizen

Location of Opportunity:

VA Connecticut Health Care System 








West Haven, Connecticut
How to Apply:  The forms required to apply for this position are:

· OF-612, Application for Federal Employment
OR
Résumé which MUST provide all the information listed in the OPM Flyer OF-510, Applying for a Federal Job;
· OF-306, Declaration of Federal Employment
· College Transcripts
· DD-214, Military Discharge Documentation (If applicable and/or claiming veterans preference)
· SF-15, Application for 10-point Veteran Preference (You must submit this form and the required documentation specified on the reverse side of the of SF-15 if you are claiming 10-point preference)
Application materials are available on the following website:  http://www.opm.gov/forms
Or you may contact HRMS at (203) 932-5711 x2347
Where to Apply:

                   Human Resources Management Service
- or -

Mail Application Package To:

Marianne Sabino
VA Connecticut Health Care System









Human Resources Management Service (05) 









950 Campbell Avenue









West Haven, Connecticut  06516
**All application materials must be received by November 14, 2008
This office does NOT accept application materials electronically.  You must apply either in person or by mail.
Benefits – In addition to the excellent training opportunity, interns are eligible for a full benefits package, which includes, but is not limited to: health and life insurance, retirement coverage, vacation/annual leave, sick leave and Federal holidays.  Upon successful completion of the two-year program, you may be placed non-competitively in a VHA position.  The full performance level and promotion potential for this position is GS-11.
Our commitment to you:  A two-year training experience that will prepare you to work for VHA in the field of Blind Rehabilitation.
Your commitment to us:  To make this learning a full-time occupation for the two-year period, to give your best effort, to seek information and ask questions to help you learn quickly and effectively, and to sincerely seek a career in VHA.  You will be required to sign a Mobility Agreement.
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