	VA PITTSBURGH HEALTHCARE SYSTEM
	VACANCY ANNOUNCEMENT

	Official Title, Pay Plan, Series, and Grade(s):
	Blind Rehabilitation Outpatient Specialist (BROS) GS-601-11/12 or 12

	Salary Range:
	$62, 752-$89,437

	Service Line/Duty Station:
	Clinical Specialty/ University Drive

	Announcement Number:
	09-237-TLG

	Contact in Human Resources:
	 Teddy Galberth, HR Specialist
Building 70, Heinz Division, 412-822-3505 



	OPENING DATE:
	CLOSING DATE:
	PROMOTION POTENTIAL:
	NUMBER OF POSITIONS:
	TOUR OF DUTY:

	08/05/2009
	08/25/2009
	12
	1
	M-F; 8:00-4:30


Area of Consideration:  All U.S. Citizens.

How to Apply:  (Please send application materials to the address listed above in the contact information section).  

VA Pittsburgh Healthcare employees:  (1) All applicants must file VA Form 10-2850c; (2) Declaration for Federal Employment (Optional Form 306). Forms can be found at http://vaww.va.gov/vaforms/; (3) A resume or CV.  All Other Applicants:  (1) VA Form 10-2850c and/or a resume or CV;   (2) If a current or former Federal employee, a copy of your most recent Notification of Personnel Action (SF-50);  (3) If a veteran, a copy of the military discharge (Form DD214), if disabled Standard Form 15 and proof of disability; (4) Declaration for Federal Employment (Optional Form 306) http://www.opm.gov/forms/html/of.asp;  (5) Copy of transcripts and required certification.  *APPLICANTS MUST PROVIDE COPIES OF THEIR TRANSCRIPTS AND LICENSE*
Mail application packages to:  Attn. Teddy Galberth, University Drive (05-A), Pittsburgh, PA 15240

Application packages that are incomplete as of the closing date of the announcement will not be considered for this vacancy.   All application forms are available at www.opm.gov/forms
DUTIES AND RESPONSIBILITIES: The incumbent in this position manages and provides direct blind rehabilitation training services to eligible beneficiaries. The incumbent identifies, assesses, trains, manages and provides follow-up for clients using clinical resources of the facility. Incumbent is a member of the interdisciplinary Visual Impairment Services Team (VIST), and interacts with Physical Medicine & Rehabilitation, Polytrauma, Audiology, Social Work, Prosthetic and Sensory Aids and other Services and agencies of the VA and the community. The incumbent develops individualized training plans for each client with rehabilitation potential. 
QUALIFICATIONS: Basic requirement: Degree: Major study in an academic field related to the health sciences or allied sciences appropriate to the work of the position. Education must be from an accrediting institution recognized by the U.S. Department of Education. In addition: 

 GS-11 LEVEL: (1) one year of specialized experience equivalent to the GS-9 or 3 years of progressively higher level graduate education leading to a Ph.D. degree or Ph.D. or equivalent doctoral degree, OR a combination of Education and Specialized Experience. 
GS-12 LEVEL:  (1) one year of specialized experience equivalent to the GS-11. 
Specialized Experience: Experience that equipped the applicant with the particular knowledge, skills, and abilities to perform successfully the duties of the position, and that is typically in or related to the work of the position to be filled.
TIME-IN-GRADE REQUIREMENTS:  For GS-11, one year equivalent to the GS-9 level. For GS-12, one year equivalent to the GS-11
KNOWLEDGE, SKILLS AND ABILITIES TO BE ADDRESSED:    

1) Ability to teach blind rehabilitation disciplines (Skill Areas)
2) Ability to Organize, Coordinate and Manage the activities of the Blind Rehabilitation Outpatient Program

3) Ability to communicate orally and in writing 

4) Ability to use assessment techniques in skill areas (orientation/mobility, low vision, living skills, manual skills, computer access training), to determine rehabilitation needs of blinded veteran patients. 

5) Ability to provide counseling to blinded veterans concerning blindness related issues.  

Complete KSAO’s on plain paper and submit with application. Failure to submit the above rating factors will not in itself result in disqualification, but may result in the applicant not scoring high enough to be referred for final consideration should a panel be conducted; and/or it may impact the Selecting Official’s final selection decision.

PERFORMANCE BASED INTERVIEWS MAY BE USED IN THE SELECTION PROCESS. Employee information regarding PBIs can be obtained at http://www.va.gov/pbi

Equal Employment Opportunity:  Selections will be made from the best qualified candidates without discrimination for any non-merit reason such as race, color, creed, religion, sex, marital status, national origin, political affiliation, age, or disability or membership in a labor organization.  This agency provides reasonable accommodation to applicants with disabilities.  If you need any accommodations for any aspect of the hiring process, please notify the agency.  The decision to grant reasonable accommodation will be on a case-by-case basis.

*****

Background Investigation:  Continued employment in this position is conditional upon favorable adjudication of applicable background investigation or national agency check with written inquires (MBI).

*****

Performance Based Interviewing (PBI):  Performance Based Interviewing techniques may be used in the selection process.  Information regarding the PBI process is available at www.va.gov/pbi. 

*****

Note:  It is the policy of VAPHS to fill vacancies by selection from the best-qualified applicants.  Vacancies will be filled and applications rated in accordance with merit promotion principles.  However, this does not restrict management’s right to consider or select applicants from any other recruitment source such as transfer, reinstatement, reassignment, voluntary change to lower grade, or appointment under any other authority.

Posting this announcement does not obligate management to fill the vacancy by promotion.  Other methods such as reassignment, change to lower grade, transfer, appointment or reinstatement may be used concurrently or subsequently to fill the vacancy.

Note:  Once a properly constructed promotion certificate resulting from an original promotion announcement has been issued, the certificate may be used, if applicable, for up to 90 days to refer candidates without reannouncing a vacancy of the same position and location.

The Federal Government is an Equal Opportunity Employer.

