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JOB OPPORTUNITY

Title:  Pricing & Tariff Administration Analyst
Location:  Fergus Falls, Minnesota

Responsibilities:

Develop, analyze, and support rate design, revenue forecast, manual billing and related activities by justifying new and existing rates and pricing contracts for the electric utility. Prepare for and obtain Commission approval of new rates, modifications to existing rates, and individual pricing contracts. Develop and deliver oral and/or written testimony in support of filings and/or rate cases. Design and construct computer models needed to analyze the potential impact new rates and rate changes have on the electric utility company and the effect on targeted customers.

Qualifications:

A bachelor’s degree in business, accounting, finance, economics, marketing or engineering, or equivalent experience in pricing and rate design is preferred. An understanding of economics and theory of rate design, marginal and embedded costing relationships, and the potential impacts of price signals on the customer groups is required. Must have knowledge of regulatory rules and regulations, the governing statues and legal process, the electric system, accounting systems, analytical skills to build and use spreadsheet models, databases and/or software programs for rate and pricing design and other analyses. SAS and UIPlanner experience preferred. The position requires leadership and interpersonal skills to work effectively, cooperatively, and in cross-functional teams. Must have the ability to write and speak persuasively with regulators and other parties involved in the regulation of the utility industry.  Must have excellent written and oral communications skills.

Otter Tail Power Company offers a competitive wage and benefit package. To apply, visit our employment page at www.otpco.com and submit your application and resume. We will accept applications through February 4, 2015. 

All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, national origin, disability or protected veteran status.

